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Welcome to Mount Vernon Nazarene Ugrisity.

| am glad you are here! You have made a choice that will shape and form your life from this
point oni for you are entering a Life Changing environment. We have every intention as a
university to challenge you to grow and develop as a whosmpérspiritually, academically,
socially, emotionally, and physically. Additionally, it is my personal desire that you fully
commit your life and future to Christdeveloping a passion to become more like Christ on a
daily basis.

You are embarking onr@ew chapter of your lifé¢ a new beginning. | encourage you to make a
commitment to experience all that MVNU has to offeyet involved in student government or a
student ministry, pursue an academic area you are truly interested in, study intefgational
become a resident assistant in a residence hall, or even begin something new on campus. The
more effort you invest in this place, the more you will get out of it. My biggest piece of advice?

Get involved! Youol | be glad you di d!

Again, welcome! i s i s your time and |1 6édm glad this
Go Cougars,

Dr. Dan

President
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To All MVNU Studentsi

| personally want to welcome each and every MVNU student, including upperclassmen,
freshmen, and transfer students. With being nesatopus myself, | have not had the privilege

of meeting the majority of you, but | want you to know that | cannot wait for that opportunity.

My hope is that each of you had a restful and productive summer, and that you are very excited
and motivated to ni@ the 200-10 school year the best year ever!

To each new student, my prayer is that you find a deep inner peace about the decisareyou
made to be a part of the MVNU campus. | know some of you may struggle being away from
family and friends, but &m confident that God will help fill that void if you put your trust in
Him.

Whether you are a residential or a commuter student, | highly recommend that you take

advantage of the various activities and resources that are provided throughout carefpus to h

you achieve the best experiences possible this year. On behalf of the Student Development staff,

| would like to extend an invitation to come and visit our office. Since | am new on campus, |

would love to meet as many students as possible. Yoas @led your support are both integral
parts of helping to make everyoneds campus ex
one person and will slowly spread like wildfire to everyone on campus.

You are about to begin a new journey in your éifel | want it to be a good journey. You will
have choices to make along the Wwagome easy choices and some not so easy. | pray that the
right decisions will be made throughout your MVNU experience.

If there is one thing | want you to notice from myseld my staff is that we are committed to
puttingfistudens firstoin everything we doOur ultimate goal is to help produce graduates that

will be outstanding citizens and playuge role in changing the future of our world. My goal is

to continuallymodel my life around Il Timothy 4:7 where it reaélshave fought the good fight,

| have finished the race, and | have kept the faith.et 6 s al | l ook for that

Best wishes and every success to each of you! If there is anytlangokecsonally assist you
with, please let me know.

In AiHIM,0

Lanette Sessink
Vice President for Student Development
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NON-DISCRIMINATORY POLICY/RIGHT TO AMEND
NOTICE OF NOMNDISCRIMINATORY POLICY

Mount Vernon Nazarene University admits students tdalrights, privileges, programs and
activities accorded or made available to students at the University without regard to race, color,
national origin, ancestry, sex, age, disability, or socioeconomic status. It does not discriminate on
any of the above tdors in administration of its educational policies, admissions policies,
scholarship and loan programs, athletic or other Univeasltyinistered programs, facilities,

housing, health services aagtracurriculam@activities. Any concerns regarding disciration

should be addressed to the Title IX Compliance Offiber Candace FaxSee Title IX section

of handbook for more information.

RETENTION OF RIGHT TO AMEND

The University reserves the right to amend the provisions of this Handbook. The Handbook
attempts to present information regarding policies and procedures, programs, requirements, fees,
etc. and the general rules and regulations of the University in an accurate and timely fashion.
Changes in programs, requirements, regulations, etc. whicdapted through regular

administrative procedures will be published through normal institutional channels and included

in the next Handbook. Changes enacted in this manner will supersede provisions of this
Handbook.
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MVNU
A. STUDENT DEVELOPMENT DIVISION MISSION STATEMENT

The Student Developmemivision at Mount Vernon Nazarene University seeks to
assist and support the spiritual, moral, emotional, social, physical, and academic
growth and development of students through prograwigies, activities and

purposeful community living. The Division is committed to providing a positive
environment with services and experiences, which enhance student learning, serving,
and leading.

B. UNIVERSITY COMMUNITY PURPOSE

Mount VernonNazarene University exists to provide a liberal arts education which
presupposes the conviction thidth) seek to learn is to seek to sedM@oth curricular
and caecurricular opportunities for learning and service are developed in an
environment conducivi vital Christianity in its Wesleyan context.

This framework of thought encompasses those teachings that are considered essential
to Christian faith and practice, cultivation of disciplined living, stewardship of social
service, and genuine toleranof varying aspects of truth.

The institutional objectives of Mount Vernon Nazarene University grow out of a
philosophy of education that has its roots in a distinctively Christian understanding of
life and rurtured by the conviction that the revéaat of Divine Love in Jesus Christ
provides the most adequate basis for the understanding of the meaning of all events
and facts, our objectives rest upon the claim thatdidded truth involves proper
relationships-vertically with God and horizontally i others.

Mount Vernon Nazarene University, therefore, strives for the education of the whole
man-the enlightenment of the mind through the acquisition of factual knowledge,
and the moral and spiritual transformation of the individual throughsspar

encounter with God in Christ.

The University endeavors to create the academic atmosphere for the student's
continuing intellectual growth; to provide opportunities for interpersonal associations
leading to responsible social adjustment; andtarish wholesome discipline
necessary for moral development. It is committed to the task of stimulating both a
love of learning and a desire for spiritual insight. The fulfillment of this commitment
is sought to enable the student to develop a sense aingesnd purpose in life, and

to live creatively and redemptively in society.
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1. Mission:

fiMount Vernon Nazarene University exists to shape lives through educating
the whole persoand cultivating Christikeness for lifelong learning and
sewice0

This mission is fulfilled through campus experiences which personalize
communication, living, and learning and is implemented through traditional and
nonttraditional programs leading to associate, baccalaureate and graduate degrees.

2. University Motto:
fiTo seek to learn is to seek to seove.

3. University Goal:
fiQuality Education in &€hristian Holiness Environment

4. Commitment to Service:
It is hoped that the most characteristic tradition established at Mount Vernon
Nazaene University will be an individual commitment to service. By this is
meant the kind of dedication to Christ and His Church that has always been the
characteristic mark of a Christian. Specifically related to practical affairs of life,
each student musbasider service in terms of something he/she can do now.
Thus, during the student's university experience he/she will seek a means to serve
his/her fellow man in the immediate community. The University and the city of
Mount Vernon must be seen as the aldéfJerusalemand the student is
strongly encouraged to participate in a variety of outreach programs. Students are
invited to assist in community service projects, and any other means of making
concrete the principle of true Christian service.

5. Colors:
Blue and Green were chosen as the official colors of MVNU. These colors
represent the familiar sky and meadow, the brooks and mountains of Kentucky,
Ohio, and West Virginia. They are symbolic of security and beauty from the past
and are signs dfope in the challenge of the future.

6. University Seal:
The symbols on the University Seal are as follows:
o The eternal flame, an esampus symbol of the light of learning and the Holy
Spirit's leading in our lives.
e The Bible, representing the ceality of God's Word to all truth.
e The world, signifying Christ's call to go and make disciples.

7. MVNU Alma Mater:
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Words and Music

From hills of green and skies of blue
Committed called in all we do

To honor Christ, be strong and true,

We pledge our faith, MVNU.

Fond memories of work and play

The faculty who showed the way.

With friendships made our lives renewed,
We pledge our love, MVNU.

To seek to learn and serve that we

May then devoted servants be.

Wedre shaped to | ead as Christ would do
We pledge our best, MVNU.

Our Christian University

Has formed us into family.

To Christ our Lord, because of you,

We pledge our lives, MVNU.

C. MVNU: THE FIRST YEARS

In June, 1964, th&eneral Assembly of the Church of the Nazarene voted to establish
a holiness college to serve Ohio, West Virginia, and eastern Kentucky. Primary
responsibility for the sponsorship of the college was stated to rest with the Nazarene
congregations of the EaCentral educational region. Control was delegated to a
Board of Trustees, elected by the respective District Assemblies of the Church.

In 1966, Dr. Stephen W. Nease was elected President of the prospective institution.
After extensive consideratiorf warious locations, the site dfount Vernon, Ohip

was selected. In thigOhio's Colonial Cityg on a picturesque twhundredeightacre
locality presented by the citizens of the community, MAZernon Nazarene

College, now University was begun. Here, among the rolling hills which approach the
great Appalachian range, in a city nationally heralded d@@&hrAmerican Cityp

birth was given to a dream.
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MVNU
D. UNIVERSITY FACILITIES

Lakeholm Administration Building --This old mansion houses the President's Office
and other administrative suites.

The Parry Building houses th&inance Depament and Human Resources
Department

Hyson Campus Center Building--This building houses thRailey Conference

Room, Dining Commons, Post Office, President's Dining Room, Student
Development Office, Stdent Government Offic&§chool of Theology and

Philosophy EducatiorDepartmentclassrooms, Counseling/Career Center, and Test
Center.

Founders Hall--The oldest classroom building on campasises th&chool of Arts
and Humanitiesis well as classrooms and WNZ&lio station. Founders also houses
the EnrolimentManagement Divisionjricluding FinancialAid, Academics,

Uni ver sity RangtheStudemtrAdcsunts Offfce c e

Faculty Hall--This classroom hlding is connected to Foundétall by a
breezeway. It provides offices, classrooms and laboratories for the School of Natural
and Social Sciences.

Regents Halt-A threestory classroom building which was completed in 1985,
houses additional science laboratories, the School of NatiueaSchool of Nursing
and Health Sciencemd Social Sciences and several classrooms.

R. R. Hodges Chapel/Auditorium and Fine Arts Centef-The facility, dedicated in
March 1990, has an auditorium seating3&n air-conditioned comfort. The Chapel
also houses a small auditorium, mugractice facilities Chaplain's office, music
faculty offices, classrooms and an art gallery.

Free Enterprise Business CenterThe Center houses the SchobBusiness with
special laboratories, classrooms and faculty effic

Jennie K. Moore Family and Consumer Science CenteiThis building houses the
kitchen and sewing facilities as well as the new preschool, opening fall term of 2000.
A second floor with classrooms anflices was added in summer 208Ad houses

the School of Education and Professional Studies

Pioneer Hall--This 78room residence living area provides housing for women,
laundry facilities, shower an@stroom facilities, study area, prayer chapel, lobby,
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switchboard area, and an apartment for the resident director.

Oakwood Hall--This 79room residence living area for men is located just north of
Pioreer Hall. It includes essentially the same facilities for the men as Pioneer Hall has
for women.

Galloway Hall--This 76room residence living area for women, similar in design and
size to the other red@nce living areafiouses the Student Health Services Office.

Cedar/Birch/Spruce Apartments--An upperclass residence living area for 244
students. It contains 42 separate apartments.

Maplewood/ElImwood/Rosewood ApartmentsAn upperclass residence living
area for 286 students. These units contain 49 separate apartments.

Cypress Apartments-Compleed in the summer of 200 houses 66 residential
students.

Redwood Hall-The first phase of this dormitory was completed in March 1999, and
houses 60 students. Future plans idelasompletion of a céral unitand additional
two-story residential wing.

Central Complex--A central building betwen Maplewood/ElImwood Apartments
which houses a student activity center and student lounge.

The Barn--The originaldairy barnfrom the Lakeholm Farrprovidesspace on the
refurbished (2006) lower level for facultygarbook and newspapeffices The Chet
Foraker Conference Room and Alumni Room were renovat2dda.

Thorne Library/Learning Resource Center--Completed in 1997, this building
serves as the academic heart of campus. Theshoeg 44,000 square foot facility
overlooks the grove area.

Cougar Corner Bookdore--A bookstore central to campus is provided for student
use. The brick structure is located between the Campus Center &rthtleeStudent
Union.

Adult and Graduate Studies Buildingd Located near the Cougar Corner Bookstore,
the building houses offices for Adult and Graduate Studies administrators and staff.

Campus Safety Office--This department is located in tRacilities Services building

Gymnasium--This gymnasium provides a space for indoor athletic activities. It also
houses the Physical Education Depeant, offices for coaches and athletic training
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facilities.

Prince Student Union-Complete in fall 2004, this facility houses an aerobic fitness
room, activity room, an@5860 a casual eating area for studentsquiries about

usage should be submittemltheStudent Government Assistant to the Social
Life/Concert Chair (x4620)uring the academic year. Usage of the PSU is limited, in
order to keep the facility free for traditional undergraduate student use. Eh&ing
summer monthgeservations anmade through thAdministrative Assistant to the

Vice President for FinanceReservations Unauthorized use of equipment in the
Prince Student Union is strictly prohibited.

Prince Student Union Annexd Classrooms, Computer Science Department offices
and computer science laboratories are located here.

Donoho Recreation Center-The building contains additional athletic facilities for
intramural sports.

Buckwald Art Center--This building is located in downtown Mount Vernon and
houses the Art Departmewith classrooms, laboratoriesd offices. The Center also
provides space for selected Adult and GeddiStudies activities and an art gallery.

Non-Building Facilities--Other features of the campus include: The grove, which is
the spacious picnic area behind Lakeholm Administration Buildititgtic fields,
tennis courtand the reflecting pond. The University also maintains-acf@natural
resourcesrea approximately 10 miles from the campus.

E. MVNU MISSION STATEMENT
Mission Statement:

Mount Vernon Nazarene University exists tohéves througleducating the
whole person andultivating Christlikeness for lifelong learning and service.

Mount Vernon Nazarene University seeks to:

MISSION CONTEXT:

Mount Vernon Nazarene University, established by the Church of the Nazarene
openeditdoor s in 1968 and serves the denomin:
University offers liberahrts, professional, and graduate education at its main campus

in Mount Vernon, Ohio as well & multiple regional campuses.

MV NUOG s e d phitoaophy and pulpose are shaped by its Weslédyarenian
holinesstheological roots, informed by the Bible, focused on Chikehess in every
aspectoflife,and ef i ned by an emphasis on | oving
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mind, soul, and strength, a®lla s 0 n e 0 s asoneself.gStudbents are nurtured
and empowered through carirgjationships with faculty, staff, and administrators;
challenged to be a devoted disciple of Chdstiwn toward discovery of wisdom and
truth in every discipline a$tudy; prepared for leadershipvarious professions;
equipped to be lifelong learners; and sent into the world to live outféitbitby
offering their hearts and lives in service to God and others.

The University is characterized by an engaging remvnent where diversity is
celebrated andifferences in ethnicity, denomination, gender, economic level, and
stage of spirituatlevelopment are embraced. A spirit of worship unifies the academic,
social, and spiritual life ahe student body, and the comnity is shaped through
shared commitments, values, ageriences that provide the context for
transformation in Christ, individually and collectiveligxcellence in vocational

pursuits and in character development are viewed as an expreskiihfof

stewardship, and a lifestyle of compassion is demonstrated as the most effective
witnesss o ot hers of Goddés | ove. As students |
Vernon Nazaren&niversity continue to identify them as devoted disciples, servant
leaderslearningprofessionals, and loyal alumni.

F. VALUES UNDERLYING THE MVNU FAITH COMMUNITY

For this we stand . . .
Affirmation #1--We love God; therefore, we seek to express these foundational
values:
A worshiping community
A biblical faith
A Christ like lifestyle
A holiness ethic
A global mission
A creation vision
A Spirit-empowered devotion

NookrwhE

Affirmation #2--We respect others; therefore, we strive to practice these
behaviors:
A magnanimous spirit
A servant mentality
A trustworthy chaacter
A positive influence
A courteous response
A giving motivation
An appreciative attitude

NookrwhE

Affirmation #3--We believe in personal responsibility; therefore, we set these
expectations for students:
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NookrwhE

MOUNT @ VERNON

NAZARENE UNIVERSITY
/_

Life Changing

An inquisitive mind

A disciplined schedule

A modest attire

A balanced diet

A physical fithess commitment

A reliable word

A lifelong learning and growth perspective

G. THE GUIDING PRINCIPLES OF MOUNT VERNON NAZARENE UNIVERSITY

FOCUS OF PURPOSE:

1.

2.
3.

4.

We purpose to glorify God and to weave liglical concept of God into all

that we do. To accomplish this we will:

Approach every assignment and responsibility from a Christian perspective.
Affirm the chapel services as the focal point for the entire Mount Vernon
campus.

Reflect the ideals anokliefs of the Church of the Nazarene in everything that
is done.

FOCUS OF ASSETS:

1.

We, the people of MVNU, are the organization's most valuable earthly
resource. We are essential to the success of the organization. Therefore, we
will:

. Relate to eachdministrator, faculty, and staff member humbly, patiently,

gently, and be supportive of one another in Christian love. (Ephesians 4:2)
Coordinate, with appropriate academic or administrative personnel,
assignments and responsibilities, which cradsninigrative lines.

Commit ourselves to the pursuit of lifelong personal and professional growth.
Reflect competence in the performance of each person's specific assignment.
Provide facilities, equipment, and training for faculty and staff, which will
enablethem to perform their assignments with efficiency and effectiveness.
Strive for quality internal communication and strengthen interdepartmental
relationships.

Encourage innovation and creativity consistent with the institutional mission.

FOCUS OF CAIMMITMENT:

1.

We are a service organization and must be custéocesed. Without the
customer, we cease to exist. Therefore, in providing a quality Christian liberal
arts education, we will endeavor to:

Provide outstanding service to students, their parpastors, and friends.
Develop strategies, plans, and programs based on institutional constituency
research, evaluation, and analysis.

Provide the personnel (faculty and staff) to increase effectiveness and
efficiency in reaching the institutional misesiand vision.
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MOUNT @ VERNON

NAZARENE UNIVERSITY
/_

Life Changing

5. Establish student housing and activity facilities, which enhance the quality of
student life on campus.
6. Provide quality communication and build relationships with our customers.

H. BOARD GOVERNANCE STRUCTURE AND PROCESS
2.1 General Satement

Mount Vernon Nazarene University is a private higher education institution
sponsored by the Church of the Nazarene. Thedwfalrustees constitutes
MV N W &orporate Board, governs the University, and elects the University
President.

2.1.1 The Prerlent, as the chief executive officer, directs and supervises all
operations of the Univsity, in the implementation of its stated mission. The
President is the chief spokesperson and representative of the institution,
ultimately responsible for commuiitons both internal to the University and
external with the larger community.

2.1.2 The President ensures that governance policies are clearly articulated and
implemented. The President appoints, after conferring with the Executive
Committee, all senicidministrators of the University, who report to the
President on a regular basis and make reports to the Board of Trustees on
occasion.

2.2  Principles

A. The ultimate responsibility for Mount Vernon Nazarene University rests in its
Board of TrusteesThe Board cannot delegate its fiduciary responsibility for
the academic intggity, spiritual well being, and financial health of the
institution. Traditionally, and for practical reasons, the Board delegates some
kinds of authority to other stakeholdevih the implicit and sometimes
explicit condition that the Board reserves the right to question, challenge, and
occasionally override decisions or proposals it judges to be irstemsivith
the mission, integrity, or financial position of MVNU. For exale, the
delegation of authority to the administration and faculty in adding, reducing,
or discaitinuing academic programs is made with the implicit understanding
that the Board still retains the ultimate responsibility.

B. The Board of Trustees retainkimate responsibility and full authority to
determine the mission of the institution in consultation with, and on the advice
of, the President in egultation with faculty, staff, and other key stakeholders.
The Board is also responsible for establighime strategic direction of the
institution through its insistence on, and participation imm@hensive
planning.
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C. The Board should conduct its affairs in a manner that exemplifies the behavior
it expects of other participants in institutional goaerce. From time to time,
the Board should examine its structure and performance and should expect the
same of faculty and staff.

The Board will avoid the temptation to micromanage in matters of
administration. Board members will avoid even the peroemtf any
personal or special interests. Board members will avoid undermining the
administration.

D. Higher education governance is the responsyil the Board of Trustees.
The involvement of inteal stakeholder groupgsadministrators, faculty,on
academic staff, and studeiitsvill vary according to subject matter and/or
level of decisiormaking. The Board of Trustees is responsible for
establishing the rules by which stakeholders' voices are considered and states
explicitly who has the authayi for what kinds of ddsionsd that is, to
which persons or bodies it has delegated authority and whether that delegation
is subject to board review. The Board will ensure that no single stakeholder
group is given an exclusive franchise in any arealewbcognizing that the
subject matter in question will determine which groups have primary or
secondary responsiliks.

E. The Board reserves the right to review and ratify specified academic
decisions, as well as proposals to adopt major new acageogiams or
eliminate others. The Board should set budget guidelines concerning resource
allocation on the basis of assumptions, usually developed by the
administration, that are widely communicated to interesteastéders and
subject to ample opportiy for challenge. Once the Board makes these
decisions, it should delegate resouatlecation decisions to the President
who may, in turn, delegate tohets.

F. The MVNU President is the Boardds maj o
Board should gxect both candor and sufficient information from the
President. In turn, the Board should support the President, while ensuring that
the voices of other stakeholders are heard.

G. The Board of Trustees has the responsibility to appoint and assess the
performance of the President.

H. No board member should favor any particular constituency or segment of the
organiztion to the neglect of serving the institution as a whole.

2.3 Governing Style. The Board will approach its task with a style that
emphasize outward vision rather than an internal preoccupation,
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encouragement of diversity in viewpoints, strategic lestdp more than
administrative detail, clear distinction of board and staff roles, and proactivity
rather thaneactivity.

In this spirit, he Board will:

2.3.1 Enforce upon itself and its members whatever discipline is needed to govern
with excellence. Discipline will apply to matters such as attendance, respect
of clarified roles, speaking with one voice a&lf policingof any tendencyat
stray from governance adopted in board policies.

2.3.2 Be accountable to its constituents for competent, conscientious and effective
accomplishment of its obligations as a body. It will allow no officer,
individual or committee of the Board to usurystiole or hinder this
commitment.

2.3.3 Monitor and regularly discuss the Board's own process and performance.
Ensure the continuity of its governance capability by orientation of new
trustees, board training, and development.

2.3.4 Be an initiator ofolicy, not merely a reactor to staff initiatives. The Board
will be responsible for its own performance, but will seek and encourage
assistance from the President in the
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Il. STUDENT DEVELOPMENT AND ASSISTANCE

A.

B.

HEALTH SERVICES

COUNSELING SERVICES

CAREER SERVICES

NECESSARY COMMUNICATION AND CONFIDENTIALITY

STUDENT DEVELOPMENT SRAFF

OFFICE HOURS

. CAMPUSSAFETY

. FINANCIAL AID

STUDENT COSTS

CAMPUS POST OFFICE

LOST AND FOUND

5860
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STUDENT DEVELOPMENT AND ASSISTANCE

A. STUDENT HEALTH SERVICES

Mount Vernon Nazarene University maintains arcampus student health services
office, under the direction of a registered nutaang campus office hour$lpnday
through Thursdag:30 a.md 5:00 p.m. andrriday, 8:00 a.m4:30 p.m) on days
when classes are in session (excluding Summer School).

Appointments witHocal physiciars are made daily through the Student Health
Serviceffice with the agstance of the University nursé a student has a medical
problem after office hours, which cannot wait until the nurse returns to duty, he/she
should contact thResidential Health AdvisdiR.H.A.) on call atcampus extensien
1811. TheResidential Health Advisawill give first-aid treatment, possibly contact

the nurse or physician, and/or provide transportation to the hospital.

The Medical History form must be completed in full and returned to Mount Vernon
Nazarene University befercampus housing is assigned. The form must include
accurate and complete information regarding the student's immunizations. Forms
without complete information will be returned to the student. The student's
immunizations must be current prior to arriving @mpus.

Students will assume responsibility for themselves when under the care of a physician
or dentist. They must follow directions carefully for any prescribed medications.
Students are responsible for reporting any iliness or injury to the nuusiengt must

also update their medical records regarding any change in medical status or condition.
This insures prompt and appropriate medical treatment should the need arise.

Students who need air conditioning for specific medical problems, will need to
complete thdiSpecial Housing Accommodations for Health Cono&fasm. The
Student Health Services staff will then provide the students with the written air
conditioning guidelines.

Students who require special medications should make appropriate aresmg&vith

the nurse. Diabetics are required to report insulin dosage and arrangements for taking
the same to the nurse. Students on an allergy regimen ordered by a physician may
contact the Student Health Services Office for administration of allergstions.

A student who is unable to attend class or chapel for medical reaagremact the

nurse. Students are expected to contact their professors to make arrangements for
missed course work prior to missing class for illness.

Certain health care mes (e.g., crutchesyheelchair heating pads) are available on

loan from the Student Health Services Office at no charge. However, all loaned
equipment is recorded and students are charged an appropriate replacement fee when
items are not returned.
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Studerts living on campus are covered by a supplemental group insurance policy
which provides for partial coverage for the students' health needs. The insurance plan
is required for all residential students. @&mpus students have the option to waive

the insuance policylnsurance brochures are available from the Student Health
Services office and online atvw.studentplanscenter.co@laim forms are initiated

in the Student Health Services Office. The studentésponsible for contacting the

office for timely disposition of medical bills. Coveragenst automatic and the

student is responsible for payment of ramvered medical expenses.

A student who experiences extreme and debilitating emotional distebanc

medical problems may be asked to withdraw from the University if it is determined to
be in the student's best interest by Student Health Services and Student Development
personnel. In such instances, a physical and/or psychological evaluation may be
required for readmission consideration.

A student who shows evidence of psychological instability or emotional difficulty

that may pose danger to themselves or others, or may interfere with the normal
functioning of the University, may be required to agesychologist or a psychiatrist.

If the student does not secure psychological help, or if the student's behavior warrants
it, he or she may be dismissed from the University by the Vice PresideStudent
Development. Such dismissal shall be divertedifthe normal disciplinary and

appeals processes. Written confirmation from a psychologist or psychiatrist that (1)
the student has been under treatment, (2) may return to the University without danger
to herself/himself or others, and (3) will not disrthet normal functioning of the
University is necessary for-admission.

CONTAGIOUS AND INFECTIOUS DISEASE POLICY

Mount Vernon Nazarene University recognizes that certain contagious and infectious
diseases jeopardize the health, welfare, and safely afdividual as well as all
members of the community. When these conditions occur, the situation may produce
a diverse effect upon the academic and residential community. Contagious and
infectious diseases shall consist of any and all forms of disedg®#®a health

hazard to the people on the Mount Vernon Nazarene University campus by virtue of
their ability to spread and cause morbidity and mortality to those people. The
University also recognizes the importance of maintaining individual confidéntial

while protecting the population of the University. The following are policies and
procedures thateek to assure confidentiality, health, and safety, with regards to
contagious and infectious diseases:

1. The President will appoint a Contagious and Ihéers Disease
Committee to administer policies and procedures. Composition of this
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committee will include the Vice President for Finance, Vice President for
Academic Affairs, Vice President for Student Development, Director of
Human Resources, Student Hhdbervices Coordinator, and Director of
Counseling and Wellness.

2. All students, who have been diagnosed to have a contagious or infectious
disease that is a threat to the health, safety, and welfare of the individual or
other members of the University camnity, are required to inform the
Student Health Services Coordinator who carries institutional
responsibility for the implementation of the contagious and infectious
disease policy. All employees who have been diagnosed with a contagious
or infectious dsease that is a threat to the health, safety, and welfare of the
individual or other members of the University community, are required to
inform the Director of Human Resources.

3. While Mount Vernon Nazarene University will not presently undertake a
programfor screening newhadmitted, current students, or neviliyed or
current employees for contagious or infectious diseases, the University
reserves the right to require a physical examination and/or testing when
there is reasonable cause.

4. The classroom &ndance, residence options, and other campus
participation of a student and the employment duties of a faculty or staff
member with a contagious or infectious disease that poses a threat to the
health, safety, and welfare of other members of the commuilitge
considered by the Contagious and Infectious Disease Committee on a
caseby-case basis in a manner that maintains confidentiality and safety of
the individual. This committee makes its recommendations to the
University President who consults wietglal counsel as appropriate. The
following shall also be taken into consideration: the status of the

individual 6s overall heal t h, t he
community, the status of the dis
Uni versity and health officials,

indi vidual 6s concern for ot her s.

5. Exclusion may be necessary when the individual, based on the best
medical advice available, presents a risk of infection to others or would
himself/herselbe subjected to serious risk of infection from others. When
exclusion is necessary, the University will maintain confidentiality and
deal with the individual in a manner that exemplifies compassion and
concern.

6. Itis a standard requirement that the Unsity will adopt safety
procedures for the handling of fluids such as urine, blood, and saliva since

http://www.mvnu.edu/students/handbook/handbook.pdf 21



MOUNT @ VERNON

NAZARENE UNIVERSITY
/_

Life Changing

many diseases can be transmitted from infected persons to others by

coming in contact with these substances. Disinfection of classrooms,

laboratories, andther areas will be maintained according to accepted
standards and procedures as outlined in
Pathogens Procedures Manual.

7. University administration and staff will keep to an absolute minimum
those who are aware of an indivitlwadho has a contagious or infectious
disease to protect the confidentiality and privacy of the infected
individual. Confidentiality will be maintained under the requirements of
the health regulations of the State of Ohio and privacy requirements of
FERPA.The Contagious and Infectious Disease Committee will strictly
observe public health reporting requirements.

8. Any Mount Vernon Nazarene University faculty, staff, or student who has
been diagnosed or has tested positive for a contagious or infectieasedis
that is a threat to the health, safety, and welfare and does not honor the
University policies and procedures, engages in conduct known to result in
the infection of others, or ignores specific instructions as set forth will be
subject to dismissal.

9. The Universityodos Contagious and I nfectd.i
provide education, information, and counseling services to increase
awareness and to deter the spread of contagious and infectious diseases.
This preventative program will emphasize theammendations of the
public health services.

Policy was adopted by the Presidentodés Adminis
membersdé titles and responsibilities revised

B. COUNSELING SERVICES
Courseling services are available to all students. Services inpkrdenal,
vocational, and academic counseling.
1. Personal Counseling
Personal counseling is offered to both individuals and groups through the
Counseling/Career Center. Students degipremarital or dating relationship
counseling, help with problem solving or a desire for emotional healing/growth
are encouraged to seek help in our Center. Students may also find help with
problems such as eating disorders, homesickness, depressiostyolychabits,
addictive behavior, interpersonal communication difficulties, etc. All are
counseled in a professional and confidential manner. Both a licensed male and
female counselor are available.
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A holistic approach is followed and consideratismgiven to the areas of adequate
physical wellbeing time management and emotional wellness. Students are
given individual help in learning how to plan and organize their time. A time
plannemay beused for those who need a structured approach in piafmia
week or for the full semester.

2. Support groupare offered on a variety of subjects depending on student
needs.

3. The MyersBriggs Type Indicator is given to all interested students. This
instrument can be given, scored, and intagalén the Counseling/Career Center.
The MBTI helps people understand themselves and their personality strengths
better.

4. Resources
The counseling portion of the Counseling and Career Center Library contains
books, audio and videotapes, magegirperiodicals and journals on a variety
of subject matters.

The subject matters of mental health, alcohol and tobacco use, séxlahess
marriage, emotional healing, abuse, eating disorders, and counseling theories as
well as many others areailable for the students' use.

C. CAREER SERVICES

Career development is a lifelong process. It involves an understanding of one's self in
terms of values, interests and abilities and an understanding of the world of work in
terms of the type of wéaravailable. A further step includes the process of knowing

how to launch an effective job search campaign (writing a resume, interviewing

skills, locating and contacting employers).

1. Career Counseling
We encourage the inclusion of our center as pf your educational program
at MVNU. We offer:
Help with choosing a college major
Fouryear career development pl@areer advising
Assistance with résumé and cover letter development
Assistance with registering and working with College CentrahWviiek,
our online resume and job search system
Graduate and professional school information
e Registration materials for national graduate t&RE, GMAT, VCAT
AND LSAT
e Job search information
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e Job vacancies listings
e Career development publications

2. Career Assessments
The SeltDirected Search,the world's most widely used career interest
inventory, is an eastp-use test that helps individuals find the occupations that
best suit their interests and skills.

Career Direct Guidance Systemdevelopé by Larry Burkett's Christian
Financial Concepts organization, is a dmair computer assessment aimed at
helping people discover their Ggilven talents and strengths.

FOCUS, is a selpaced, ofline career and educational planning tool for use by
cdlege students. It enables you to sedkess your career relevant personal
gualities and explore career fields and major areas of study that are most
compatible with your assessment results. Students who use FOCUS make better
decisions about their goala@gplans and learn how to seffanage their careers.

3. Resources Available
The Career portion of the Counseling and Career Center Library contains
books, videotapes, magazines, periodicals and journals on a variety of
subjects. Following ian example of the vast number of resources we have
concerning career issues:
e Peterson's Guides for Graduate Schools ar¥kér Colleges
Occupational Outlook Handbook
Dictionary of Occupational Titles (Dlet)
World Chamber of Commerce Directory
Sports Mirket Place Directory
Ohio Educational Directory
Directory of Business Information Resources
Directory of Public School Systems in the United States
Employment opportunities notebooks
Graduate school catalogs
Many resources on résumé and cover letter patipa,
interviewing techniques, and career development
¢ Computers available for resume preparation and Internet job search
assistance

4. Additional Opportunities
The Counseling and Career Center hosts several events during the school year to
assiststudents in finding employment and internship opportunities. We will
sponsor d.ocal Business Job Faion Wednesday, Septemis#r20® for
students seeking patitme off-campus employment while a student at MVNU. A
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Camp and Ministry Fair will be held oncampus during the month of February
2010for students seeking summer employment. Graduating Education Students
will have the opportunity to atterieducation Expo, a teacher recruiting job fair
during Spring Semester.

Students can register with Collee@entral Network, Inc., the online career service
at MVNU. To register your réesumé and search for jobs, go to
www.collegecentral.com/mvnand register for the serviceRésumés will be
approved onlinepCareer Services and then posted on the website for employers
to view. Appointments for personal and career counseling can be scheduled by
calling the Counseling/Career Center at-393-900Q ext. 4610.

D. NECESSARY COMMUNICATION AND CONFIDENTIALITY

Whenever a student exhibits a cognitive/emotional state or behavior indicative of
actual or predisposed danger to himself/herself or others, initial information (e.qg.,
student names, evaluation, recommended intervention and accountability procedure)
will be presented directly to théce President for Student Developmeurithin 24

hours of the assessment.

This information may also be discreetly presented to the appropriate Resident
Director and/or Student Health Services Coordinator, and Directoowfseling and
Wellness when such release is deemed appropriate by knowledgeable individuals.

In all instances, communication (written or oral) regarding the health, safety, and

emotional condition of any student shall remain confidential and confined t
appropriate professionals within tBéudent Development department.
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E. STUDENT DEVELOPMENTPERSONNEL

1. OFFICE PERSONNEL

Vice President for Student Development
Lanette Sessink

Director of Student Involvement and Accountability
Travis Keller

Director of Residence Life
Ryan Schmitz

Coordinator of Intramural Programs
Andy Francis

Director of Counseling and Wellness
Eric Browning

Counselor
Carolyn Swallow

Counselor
Jennifer Gotschal

Director of Career Services
Elaine Blair

Counselingand Career Cent&ecretary
Debbie Mc Larnan

Stucent Health Services Coordinator
Denise Smith

Receptionist/Insurandglerk (Student Health Services)
Mary Lou Sinzinger

Director of Multicultural Affairs
Jim Singletary

Administrative Assistant tcheVice Presidenfor Student Development
WendiLahmon

Secretary for Student Development
Hannah Byrd

2. RESIDENT DIRECTORS 20M-2010
Resident Directors are professionals employed by the University to assist students
in college life. Each Resaht Director is given the responsibility of all residence
living area activities in his/her assigned area. Each has authority to assist at any
time at any place on the MVNU campus to assure order, safety and the well being
of all students.

Pioneer Hall Abigayle Craigg
Oakwood Hall Tim Barenscheer
Galloway Hall Tracy Boyer
Cedar and Birch Apartments Beau Carlson
Redwood and Cypress Hall Nick Byrd
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Maplewood& ElmwoodApartments
Rosewood &Spruce Apartments

3. Resident Assistants:
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Erin Barrick
Jillaine Ballenger

The University employs student Resident Assistants to provide greater
opportunity for counseling and personal development. They also are responsible
for creating growth opportunities and an atmosphere of order and appropriate

behavor.

Resident Assistants for 282010 are:

Pioneer Hall
Angela Baldwin
Emily Bruning
Dessie Hein
Stephanie Miller

Galloway Hall
Courtney Caruth

ReneeFishburn
Nicole Phillips
Kayla Yoshino

Rosewood Apartments
Jamie Imhoff
Kirstie Kolmerten
Brandy Monroe

Spruce
Roni Morgan

Holly Porter

Elmwood
Tammy Lahrmer
Lyndsey Oldham

Maplewood Apartments
Jessica Loveless
Cindy Misamore

Tiffany Troyer
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Oakwood Hall
James Golla
Addison Hill
Cody Rogers
Ryan Walker

Cedar Apartments
Jon Weaver
James White

Birch Apartments
Justin Nowicki
Rich Wise

Justin Gruelle

Redwood Hall
Brett Foster

Creed Hensley
Nathan Paer

Cypress Apartments

Mario Caruso
Scott Lomasney
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4. Residential Health Adviser
The University employs studeResidential Health Advise (R.H.A). If a
student has a medical problem after office hoursRégdential Health Advisor
should be contacted throughktensior1811

Residential Health Advissrfor the yeaR009-2010 are:

Juelene (Julie) Magnuson
Nathaniel Winters
Stephanie Zollars
Christina Fry

Ryan Stagg

Jomayra Rodriguez

5. Campus Life Council
The Campus Life Council serves as an advisory committee Wi¢ceePresident
for Student Development and helps formulate policy concerning stadevities,
student organizations, cultural development, chapel attendance policies,
community life and general student welfare.

Members:

Travis Keller, ChairDirector of Student Involvement and Accountability
Lanette Sessink/ice President for Studeevelopment

James SmithDirector of Admissions

Eric Browning, Director of Counseling and Wellness

Ryan SchmitzDirector of Residence Life

Kendra Lambert, Assistant to the Chaplain for Small Group Ministries
Tracy Boyer Resident Director

Elaine Blair, Drector of Career Seises

Ron Wright, Faculty Member

Donna Shiverdecker, Faculty Member

Mike Mendel, Faculty Member

Jan Hendrickx, Faculty Member

Rick Johnson, Coordinator G@fampus Safety

Peggy Oldham, Exec. Director for Student Success

Robert Audia Student Government President

Brian Miller, VP of Christian Life

Chelsea Comptqoi/P of Community Lie

Ben Winkler VP of Social Life
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F. OFFICE HOURS

1. Student Development Office
Monday through Friday: 8:00 a.r.4:30 p.m.

2. Counseling/Careerdhter
Monday- Friday:8:00 a.n-4:30 p.m.
Tuesday (Education Students primarily): 4:30 p.ift00 p.m.
Summer hou® 8:00 a.m:-Noon; 1-4:30 p.m.

3. Student Health Services
Monday through Thursday: 8&.m--12:00 Noon; 1:085:00 p.m.
Friday: 8:00a.m.--12:00 Noon; 1:00- 4:30 p.m.
No summer hours

G. CampusSafety

The Campus$afetyDepartment has established four protectafétygoals:

1) Protect the physical webeing of students, faculty, staff, and guests;

2) Enforce the community policighat pertain to the safety and welfare of all
members of the campus community;

3) Provide physical protection of the campus facilities; and

4) Regularly publish information about campus safety.

A Campus Safetgtaff member remains on duty 24 hours per dag. His/her
responsibility to see that all buildings and properties of the University are secure and
to insure the safety and protection of the campus community to the extent possible. It
is expected that each student shall respect the authority Gathpis Safety

personnel and provide a valid University identification upon req@ashpus Safety

can be contacted through the campus switchboard, campus perimeter emergency
phones, or by dialing 4000. A copy of MVNU's Annual Campus Crime Report is
availablefor review in this handbook and in the University library or by visiting the
Campus Safetweb page

H. Financial Aid

The Financial Aid Office is located on the first floor of Foundead.HOffice hours

are Monday through Friday from 8:00a.m. to 4:30p.m. The local telephone number is
(740) 3979000 ext. 4520 and the tdlee telephone number is 1(866) 68243

option #2. The Mount Vernon Nazarene University Financial Aid websiteaddd
atwww.gotomvnu.com/preparing/

The Financial Aid Office exists to assist students and parents in financing an
education at MVNU. Resources consist of grants, scholarships, employment, and
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loans. These resources come from a variety of sources, including federal, state, local,
and institutional sources.

All students are encouraged to apply for financial aid. The application process
consists of the MVNU Application for Financial Aid and the Freglgation for
Federal Student Aid (FAFSA). These forms are filled out each year. Students are
encouraged to file applications for financial aid as early as possible. The priority
deadline for filing for financial aid is March 15.

MVNU Traditional Undergraduate Financial Aid Application

This application is included as part of the Application for Admission for incoming
students. In subsequent years (as a returning student) , it is a short online application
that is found in théMy Finances section of he student portal. This application

informs MVNU of intent to file a FAFSA and helps establish eligibility for state

grants, as well as institutional eligibility for Family Grants, Challenge Grants, etc.
Email reminders will be sent to students begigrimthe spring.

Free Application for Federal Student Aid (FAFSA)

This federal application determines eligibility for ndemked aid from a variety of
sources. It is generally completed onlingvatw.FAFSA.ed.gov This application

must be completed for each year in which a student wishes to be consideredfor need
based aid, as well as Stafford and Parent PLUS loans. The MVNU school code is
007085.

Financial Aid Award Notifications

Financial Aid Award Notificationsvill be mailed out to incoming students who have
been accepted and completed all necessary paperwork. These letters usually are
mailed beginning in early March. The award notification must be signed and returned
to the Financial Aid Office indicatingégh st udent 6 s acceptance,
rejection of the aid offered. For returning students, the Financial Aid Award
Notifications are communicated via tigly Finances section of the Student Portal.

After completing the necessary paperwork, retursioglents will receive an email
informing them that their financial aid package is on the school portal. Students then
must submit their acceptance, adjustment, or rejection of the aid offered online.

Changes in Fulttime/Part-time status or Withdrawal

Changes to Fultime or Partime status, or withdrawing from the University, may

affect financial aid eligibility for the current term and future terms. Any student
anticipating or considering a change in enrollment status should contact the Financial
Aid Office to discuss how financial aid may have to be adjusted.

Satisfactory Academic Progress
To remain eligible for federal, state, and institutional financial aid, students are
required to make satisfactory progress towards achieving a degree. Shodsints
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pass 67% of attempted coursework and maintain a minimum cumulative grade point
average of 2.0 (1.8 for firdime freshman in the first academic year). Academic
progress is monitored at the end of the s
financial aid may be in jeopardy for the upcoming year if these standards are not met.

See the complete policy on the MVNU website for more details.

Mount Vernon Nazarene University adheres to all federal and state regulations in
administering student aidq@grams. Inquiries and requests should be directed to the
Financial Aid office.

I. STUDENT COSTS 2002009

http://www.gotomvnu.com/preparing/costs.asp

J. CAMPUS POST OFFICE

The Campus Bst Office and student post officexes are located on the lower level
of the Hyson Campus Center.

All students are required to have an assigned campus box at no additiondlhisst.
service is offered for all incoming mail and as a way to keep conaation flowing
smoothly throughout the campus.

The Post Office window is open from 9:00 a.m. to 4:30 p.m. Monday through Friday.
Stamps and other services are available at these ti&tedent mail is processed and
boxed twice a day. The sender musvédis/her return name and address or box
number on mail. Orgampus mail requires no postage. The Post Office receives and
sends all USPS packages.

UPS and Federal Express Packages are delivered to the Receiving Department each
morning and brought to tHeéampus Post Office in the afternoon.

Post Office personnel will notify the Office of Student Development if mail items
contain substances, materials @ymmunication which violateshe mission and
policies of Mount Vernon Nazarene University.

K. LOST and FOUND

MVNUGS Mount Vernon campus maintains a L
Development Office.

For AGS sites, the Lost and Found service is coordinated through their respective
Regional Coordinator.
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When an article is received, a staff nism will record the date of receipt and a
description of the item in the Lost and Found log/database. Persons claiming lost
items will be required to present photo identification and provide a description of the
missing item(s). Upon proof of ownershthe staff will immediately return any lost
property to its rightful owner.

The retention period and manner of disposal for all recovered items depends on the
apparent value of the item. Items of significant value will be kept for 90 days. Items
of sigrificant value may include but are not limited to the following:

A Cash A Cameras

A Wallets A Cellular phones and pagers
A Checkbooksind checks A Computer equipment

A Credit cards A Electronics

A Driveroés |licenses @&nHjeghsdescar ds

A Book bags A Jewelry

A Books A Keys

Items of lesser value, such as clothing and umbrellas, will be kept for 30 days.

Due to health reasons, we will not accept the following:

A Prescription drugs

A Toiletries

A Clothing of a personal nature
All items left unclaimed at the expiration of thatsd holding period will either
be discarded, donated to chariby,given away The University is not
responsible for lost and/or stolen items.

L. A5860
Hours of Operation
Mondayi Thurgday Friday Saturday& Sunday

7:30 ami 2:00pm 7:30 ami 2:00pm  7:00 pmi 12:00 am
5:00 pmi 11:30 pm 5:00 pmi 12:00 am

Road Bucks
A $50.00 Block of Road Bucks is available for $44.00 through the Student

Accounts office. This represents a 12% bonus over cash purctiesorth
of meals for $22)
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[l STUDENT OPPORTUNITIES
A. MUSIC DEPARTMENT ACTIVITIES

Mount Vernon Nazarene University offers a wide variety of activities for
students interested music. Ensembles designed for the musical and personal
development of students and community members include:

Collegians Chorale-A select mixed concert choir of & singers. A wide

variety of choral literature is studied. Performances are in commsiaitid
churches on the educational region campusas well as mission trips abroad
Audition required.

Treble Singers-Wo me n 6 s--A @dmeni'srchoral ensemble perfong

sacred and secular literature composed and arranged for three apdridueble
voices. Concerts on campus and across education region. Audition required.
Goliards--A vocal chamber ensemble performing repertoire from all periods, but
specializing in Renaissance, chamber choir literature, and a cappella choral
music. Concerts on campand in surrounding community. Audition required.
Choral Union--Any student, by audition, is permitted to join the combined
choirs and community participants to pres
another masterwork every other spring.

Symphonic Wind Ensemble-An instrumental ensemble utilizing full concert
band instrumentation. This ensemble learns standard band literature and performs
several times throughout the year. Placement audition required.

Pep Band-Performs at all home basketball games. iOjpeall students upon
Director's approval.

Jazz Band-This jazz bandpecializes in music from tlemntemporary, popular,
and Big Banekera. They perform several times throughout the year on and off
campus. Placement by audition.

Flute Choir--This flute esemble performs on and off campus, including local
Flute Festivals.

Chamber Winds--Smaller woodwind and brass ensembles of mostly members
of Symphonic Wind Ensemble; designed to develop technique and play more
challenging literatureThey tour in the spnig with one of the choral groups.
Percussion EnsembleUtilizes a variety of percussion instruments including set,
timpani, mallets and auxiliary. Formation is upon demand.

String Ensemble-An Ensemble of violin, viola, cello and bass players
performing @propriate chamber string literature. Formation is upon demand.
Private Lesson® Private lessons are offered in most wind and string
instruments, piano, guitar, voice and composition.

Contact the Music Department for details
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B. DRAMA

MVNU Dramapresents a variety of opportunities for students to participate in
drama production.

Major Productions--A 3-act play every semester and a musical every other
year.

Minor Productions--Threel-act playsat the end of the January term.

Ministry --dlmageis a traveling drama company which presents short plays and
sketches with a Christian message. The group tours each semester to churches on
the educational zone.

C. ATHLETICS

1. Intercollegiate Athletics
Mount Vernon Nazarene University haaficipated in intercollegiate
athletics since 1968. The program is under the direction of the Director of
Athletics, Scott Flemming.

MVNU participates in intercollegiate men's and women's basketball,
baseball, men's and women's soccer, softball, womeltes/ball, cross

country and men's golf. The Cougars have established a fine record and a
tradition of enthusiasm. In 1974, MVNU became a member of the National
Association of Intercollegiate Athletics. Beginning with the fall season of
1975, the Cougaeaams became members of the Midio Athletic

Conference. In 1998, the conference changed its name to the American
Mideast Conference with the addition of teams from Pennsylvania and New
York. MVNU is applying to join membership in the NCAA Division Il in

the 200910 academic year.

The coaching staff fa20082009includes:
Basketball (M):Matt Moore
Basketball (W): Steve Gregory
Baseball: Keith Veale

Volleyball (W): Paul Swanson
Soccer(M): Paul Furey

Soccer (W)Daniel Seiffert
Softball (W): Jeana Hovic

Golf: Mark Stiverson

Cross Country (M,W) Chip Wilson
Director of Athletics: Scott Flemming
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2. Athletic Awards Banquets
The Athletic Department sponsors Fall, Winter and Spiiktgletic Awards
Banquetéto recognize those excelling in sportsnpetition. The highlight
of the events features the selection of outstanding athletes in each major
sport.

3. Cheerleaders
Each year cheerleaders are chosen by a specially appointed committee. They
are under the direction of the DirectorAthletics. The responsibilities of the
cheerleaders are to generggpirito for athletic contests, publicize the same,
and lead and coordinate cheers at games. Ml Macklin is the Cheerleader
Advisor.

4. Intramural and Wellness Program
Physical finess and wellness are integral to the goals of the educational
processes and programs of Mount Vernon Nazarene University. Students
involved in activities offered through Intramurals and the Outdoor Adventure
Club, are offered opportunities which enhart following dimensions of
personal development:

e Social DimensiorEnhanced ability to meet friends and develop
social skills, which foster enduring relationships.

e Spiritual DimensiorParticipants will view involvement and
competition as an opportunitgr selfimprovement so that a holy and
righteous life may be obtained.

¢ Physical DimensionThe human body is considered sacred, valuable,
and capable of improvement. This is an opportunity to rectify certain
abuses endured by our bodies by strengthemumgnuscles, heart,
and circulation.

e Psychological DimensierSleep and appropriate exercise enhance the
student's sense of well being and both are important parts of any
fitness program. Selfonfidence will also develop when a disciplined
routine is estblished.

e Emotional DimensionPhysical activity offers an outlet channel for
emotional energy which is stored through the stresses of student life.
Walking, jogging, team sports, and enjoying nature are interventions
to mediate emotions and harmful sf@s.

There are numerous opportunities for these life dimensions to develop

through the Outdoor Adventure Club and Intramurals. Both share the

aforementioned goals with differing implementations. Program outcomes

include increasing physical, mentaldaspiritual fithess. Students interested

in communing with God through nature and savoring the outdoors via hiking,
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biking, spelunking, camping, and scuba diving, should seek fulfillment
through organized outdoor activities sponsored by the Outdoor Aaeentu
Club. Students may also benefit from involvement in traditional sports such
as basketball, softball, volleyball, tennis, etc. These intramural activities
provide opportunities for personal growth and leadership.

The encompassing benefits from theskviies and programs are an
appreciation for what God has created for the benefit of mankind, an
increased commitment to seliscipline, and an enhanced sense of
accountability and responsibility to God and others.

D. INFORMATION

1.

iWhat 6 s MMNURO at

AWh a t 6 sis d&\neomthly publication from the Office 8tudent

Development This news flyer is posted in the main campus buildings. Items
included are new University employees and MVNU activities or events for
the month.

. WNZR 90.9FM

The University's radio station, 90.9FM WNZR is a full service radio station
that provides contemporary Christian music and programming to the campus
community and the Knox County areki.also provigs students with hands

on experience in all areas of the broadcasting field includirgjraialent,
production, news, sports, leadership, and all other aspects of radio operation.
WNZR can also be heard online at www.mvnu.edu/wnzr.

Lakeholm Viewer
This official University student newspaper is published regularly throughout
the year.

Enerazan
The yearbook is a pictorial record of the year's activities at MVNU.

Official University Calendar

All events are registered, coordied and approved according to the
designated policy, through the Student Development Office. Students are
encouraged to coordinate their events and activhiesigh the Student
Government Association

Official University Documents
In addition tothe University Life Handbook (MVNU website), the University
publishes other official manuals and handbooks. They include:

e Computer Policies and Regulations Document
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e MVNU Calendar
e The University Catalog
7. Informal Campus Communication

e Official Bulletin Boards-Posters and other materials, which are to be
displayed on campuBJUST be preapproved and stamped by the
Student Development Office.

e Posters musadvertise an event on campus sponsored by a campus
organization or department.

e A maximum of 1520 posters are permitted with the exception of
student campaigning.

e PostersPosters must be placed approvedoulletin boards or other
approved locationacros campus Campaign posters must be limited
to a specific areanot to be posted on doors or windowsin doubt,
please consult thBirector of Student Involvement and
Accountability.

e PosterdMUST be removed within twentfour (24) hours following
the presentation of the event advertisdthe Director of Student
Involvement and Accountabilitmay make exceptions to this policy.

e Sidewalk Chalk-Sidewalk chalk may be used in an appropriate
manner on residential sidewalks and parking areas. Studentsatiay
use sidewalk chalk in the vicinity of the chapel, administration and
classroom buildings. The north sidewalk entrance of the Campus
Center is reserved for sidewalk chalk artistry sponsored by the SGA
Marketing Director. No chalk products may be useexterior walls
or doors throughout campus.

E. STUDENT RELIGIOUS LIFE

1. Chapel
Chapel services are considered an essential and required part of the university
experience for all students who attend MVNU. They are held three times a
week duringhe fall and spring terms (generallyW-F), and twice a week
(generally FTh), during the January term. The chapel program is a unique
worship and learning experience and is not considered a substitute for regular
church attendance.

2. Student Relighus Organizations
Koinonia (ministerial students), and Living Witness (traveling ministry
teams), as well as other student religious organizations offer Christian service
activities for everyone. A time for explanation and enlistment iaSee
early inthe year. This is listed on the calendar as Club Carnival. Student
religious organizations are authorized and funded by the Student Government
Association.
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3. Churches
Churches in the area are also a part of religious life. Every student should
find a church home while attending MVNU.
Local Churches of the Nazarene include:
¢ New Life Church of the Nazarene,Troy McNichols, Pastor
998 Newark Rd.
Mount Vernon, OH
Phone 393880
e First Church of the Nazarene, TBD, Pastor
807 Coshocton Avenue
Mount Vernon,OH
Phone 398466
e Lakeholm Church of the NazareneRev. Larry Hall, Pastor
16001 Glen Rd.
Mount Vernon, OH
Phone 3971105

4. Residence Living Area Devotior&hall Group Bible Studies
Residence living area devotional experiences will complement the mor
formal services. These devotional times offer Bible study, prayer and
testimony to enrich the students' spiritual growth. Small group Bible studies
are offered through the student religious organizations and residential
chaplains.

5. Special Religiosa Emphasis
Special religious emphasis occurs throughout the year. Students should check
the official University calendar for the specific dates. These opportunities
include Opening Convention, Fall Revival, Hicks Holiness Series, Staley
Lectures, Spring 8tdent Revival, Estep Prayer Lecture Series and the Griffin
Missions Conference.

6. fiHis Storie® Services
All students are invited to the chapel on Wednesday nights at 7:15 p.m. This
is a great time for fellowship, inspirational music and devotions. It
organized by the student Vice President of Christian Life and the University
Chaplain's office.

F. STUDENT ORGANIZATIONS
The Student Government Association is the executive committee of the student
body. It is composed of representatives of theosgted Students. It supervises
the activities of the student body as well as governing that organization.
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President
VP, Community Life

VP, Christian Life

VP, Saial Life

VP, Academic Life

VP, Finance

Campus Events Chair
Commuter Chairperson
Intramural Chairperson

VP, Marketing

Multicultural Representative
Executive Secretary

Senior Class President
Junior Class President
Sophomore Class President

Freshman Class President

Life Changing

1. Current Student Government officers include:

Robert Audia
Chelsea Compton

Brian Miller
Ben Winkler
Tim Radcliffe
Aaron Ballard
Michelle Gastin
John Nelson
Scott Lucci
Sam Bush
Sarah Kroeze
Laurie Clark
Amber Bryan
Craig Hanthorn
Jameson Seymour
TBD

2. Student Body
All full -time, traditional/undergraduate studgnipon registration, become
members of the Associated Student Body. The purpose of this organization
is: to plan, coordinate, and regulate student activities and organizations; and
to represent the student body in University planning and activitieseBlect
officers and class presidents become the Student Government Association.

3. Class Organizations
The Freshren, Sophomore, Junior and Senior Classes are distinct
organizations, which maintain their identity, designated by the year of
graduation otheir members. Each year, appropriate student officers are
elected. A faculty advisor is appointed for the Freatn@lass each year by
the Vice Presiderfor Student Development. This advisor remains the
sponsor for the class through their senior yeativaies, projects, and
traditions are established on the basis of need and interest.
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4. ExtraCurricular Organizations
Extra-curricular organizations may be formed as the need arises, subject to
authorization from the Student Government AssamiatheVice President
for Student Development, and the Campus Life Council.

5. Departmental Clubs
Various groups are organized so that students may pursue similar academic,
vocational, and a vocational interest as the desire is presented. Any
organizaion thus stated must receive its authorization from the Student
Government Association and the Office of Student Development.

6. Social Organizations
One of the first tasks of the Student Government Association is to make
proposals regarding the formatiof social organizations. Social
organizations, when established, serve the purpose of providing the medium
for wholesome social activity. These groups are under the supervision of the
Student Government Association.

7. Service Organizations
Clubs maybe formed, with the authorization of the Student Government
Association, which have a specific purpose, comprised of persons who desire
to work together for special campus, community or church projects.

8. Academic Honor Societies
Special groups are tme organized and affiliated with state and national
organizations. The latter involve students who qualify academically or
otherwise for election to such societies.

9. Diversity Leadership Scholarsé Program
The Diversity Leade designedio psoreidestiomgr s 6 Pr og
academic, cultural, and social leadership experiences fdivéssestudents,
enabling them to develop the skills, attitudes, and motivation to become
successful student leaders at MVNU. The program will recruit and select
multicultural candidates with a vision for leadership, Christian character,
academic talent and leadership service orientation. Each student is awarded a
scholarship which is renewable for four years based oreauadgnd
leadership performance.

Criteriafor program award and selection include:

a. Students identified (through voluntary application classification) as
Asian, Latino, African and Native American (racially and ethnically
diverse),accepted by MVNU for enrtithent during fall semester,
2009;

b. Maintan a 2.5 GPA,;
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c. Demonstrate leadership abilities, experiences and community service

activities;

d. Demonstrate willingness to be mentored by MVNU faculty mentors
during the first semester of enrollment; and

e. Demonstrate potential to become student leaders arjelagents
within thecampus and community.

10. Organizational List

Following is a list of all active clubs and organizations on campus:

Accounting Club
Acting on Aids
Advertising Club
Alpha Ch

American Sign Language Club

Flux Club (Art)

Graphic Design Club

History Club

Koinonia

Lakeholm Viewer (Newspaper)

Association of Computing MachinelLiving Witness

Biology Club
Chemistry Club
College Democrats
College Republicans
Cougar Crazies
Cougar Nursing Club
Criminal Justice Club
CrossCultural Club
Delta Mu Delta
Drama Club
Enerazan (Yearbook)

Family and Consumer Science
Fellowship of Christian Athletes

Film Makers Guilde

G. TRADITIONAL ACTIVITIES

1. Homecoming

Mansion Builders

Math Club

Outdoor Adventure Club

Phi Delta Lambda

Psychology Club

Science Fiction Club

SIFE (Students in Free Enterprise)
Sigma Tau Delta

Silent Parables

Spanish Club

Student BHucation Association
Student Government Association
Students With Concern
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The outstanding alumni event of the Univryear is at Homecoming. It
features spirited intercollegiate basketball games between MVNU's fighting
fiCougars and rivals. The Homecoming Queen and her Court, elected by the
student body, reign over this gala affair.

2. Valentine's Banquet
The Student Government/Freshman Class is responsible for this February
occasion.

3. Mr. MVNU
This humorous night allows elected male representatives from each class to
ficompeteé for the title of Mr. MVNU.

4. TWIRP Week
Each year women orampus are given the opportunity to initiate dating.
TWIRP (The Woman Is Required to Pay) activities are sponsored by SGA
throughout the week.

5. Junior/Senior Banquet
This banquet is held near the end of the year, and is sponsored by the Junior
Class in honor of the Seniors.

6. Concerts/SonFest
Several concerts are held throughout the year, sponsored by Student
Government, Admissions and others. Selected artists are usualynoelh
Christian contemporary groups.
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IV.  ACADEMICS
A. ACADEMIC PROCEDURES

B. THORNE LIBRARY AND EDUCATIONAL RESOURCE CENTER

C. ACADEMIC INTEGRITY
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IV.  ACADEMICS

A. ACADEMIC PROCEDURES
1. Schedule Planning and Registration

Ead student admitted to Mount Vernon Nazarene University is assigned a
faculty advisor. During the initial orientation period and prior to each
succeeding registration, the student meets with this advisor to plan a program
of study. It is the student's resyibility to become familiar with the course
requirements and the alternative choices available as printed in the Mount
Vernon Nazarene Universityatalog

The details of registration are published in a separate bulletin, but the general
procedure folbws this schedule:
e A schedule of classes is approved by the assigned advisor and entered
through the odine course registratioaystem.
e Registration is confrmed bythiéni ver si t Pffidtéogn st r ar 0s
on page 49)
e Payment of tuition and other chargesnade through the Student
Accounts Office.
e Textbooks and other required materials are purchased.

Entering students are invited to the campus for orientation and registration
during the summer. Because a student's plans may change at times that do not
correspond with registration, advising is a continuous process and students
should maintain close contact with the faculty advisors. Registration for
continuingstudents is held twice a yearMay and November.

When changes in a confirmed registrationregeessary, the student MUST

pick up afiRequest for a Change of Registratidorm from theUniversity

Re g i sOffitea NoGclsange in registration is official until this form, with

the required signatures, is returned tothe i ver si t Pffidandi st r ar 6s
the student receives the copy to keep for his/her own records. A student

cannot drop a course after the semester is completed.

2. Academic Responsibility
Once having registered for a schedule of courses, it is the student's
responsibility to adnd to the requirements of those courses. Class meeting
times are designated each semestérarcourse schedule badkdividual
course requirements are designated by the professor in the course syllabus.

3. Grades
Midterm progress reports and dingrades are issued to students and
academic advisors for the fall and spring semesters. January and summer
grades are also issued to students and adviStuslents will receive grades
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through the campus email system and are also able to view graties on
University's website Paper grade reports are no longer sent to students, but
may be sent upon written request in the form of an official or unofficial
transcript.

A: 4.0 grade points per semester hour: A superior grade earned by work consiste
exceeding high standards as judged by both internal and external criteria.

A-: 3.7 grade points per semester hour.
B+: 3.3 grade points per semester hour.

3.0 grade points per semester hour credit: A good grade signifies accomplishn
which is aboe average in quantity and quality.

B-: 2.7 grade points per semester hour.
C+: 2.3 grade points per semester hour.

C: 2.0 grade points per semester hour: A satisfactory grade characterizes the
performance of most studies as judged by both interntheaternal standards.

C-: 1.7 grade point per semester hour.
D+: 1.3 grade points per semester hour.

D: 1.0 grade point per semester hour: A passing grade represents sufficient
accomplishment to pass the course, but does not meet the averagelstanda

0.0 grade points per semester hour: A failure earned when the course was cor
no credit earned.

0.0 grade points per semester hour credit: A failure earned because the cours:
an assignment or examination, etc.) was not completeafficial withdrawal
procedure was not completed; no credit is earned.

EM: not computed: Credit by examination.

S: not computed: Satisfactory work has met prescribed standards for the course.

U 0 grade points per semester hour credit: Unsatisfaatork has not met prescribec
' standards for the course.

W- not computed: Withdrawal within the specified date, or after the specified date

Academic Dean's office permission.
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not computed: Incomplete work necessitated by a case of séiness of other
emergencyThe student must petition the Academic Standards Committee or
receive written approval from thAssociate Vice Presideior Academic
Administration for permission to receive an incomplete grade. Such a request
be submittegrior to the final examination period.

The number of grade points earned in a course is obtained by multiplying the
number of semester hours for the course by the number of grade points per credit
hour for the grade received in the course. The cumelgtiade point average is
computed by dividing the total number of grade points received by the total
number of semester hours in courses in which grades have been received.

A student is classified on the basis of records ilkmei ver si ty Regi strar
Office. This classification is for the academic year.

Requirements are as follows:
Freshman: Admission to a regular course of study leading to a degree.
Sophomore:Completion of 26 hours.
Junior: Completion of 56 hours and completion of an applicafiiwpunior
standing.
Senior: Completion of at least 90 hours.

One hundred and twenfgur (124) credit hours are required for completion of a
bachelor's degree and siXtyur (64) credit hours are required for completion of
an associate degree. Aimtent to Graduat@form must be filed in th&niversity
Re g i sOffirtaano kater than migrm of the last semester before graduation.

The credit hour is computed as a semester hour. Normally, except for laboratory
and applied studio work, a semester hesuhe credit earned in a class which
meets for sixty minutes per week throughout the semester period.

4. Academic Standing

a. NCo(2.00 cumulative grade point average) is required for graduation.
Therefore it is also assumed to be the minimumamgeethe student must
maintain to be considered in good academic standing. A student receives
a written academic warning after any term in which the cumulative grade
point average falls below 2.00. A student is placed on academic probation
when the cumulatie grade point average falls below the satisfactory
academic progress criteria.

Semester of Attendance Minimum Cumulative GPA
1 1.70
2 1.80
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1.90
2.00
2.00
2.00
2.00
2.00
2.00

10 2.00

Academic probation lists are developed byltlmei v er si t yOffitee gi st r ar 0
in January, Februamnd June.

© 00 N oo 0o b~ W

A student may be removed from academic probation or establish academic
eligibility only at the end of a regular gradiperiod (fall, January, sprirgy
summer).

Students who earn less than @dlsemester grade point average are subject
to dismissal without serving a semester on academic probation.

Academic records are reviewed at the end of each grading period. Students
not making satisfactory progress are warned. Following the posting bf fina
grades, the Student Academic Life Committee removes appropriate students
from academic probation, placgtsidents on academic probatmmissues
academic dismissal.

Firsttime freshmen that are placed on academic probation for the spring
semester for&ving a cumulative grade point average of less thandter0

also be placed on social restriction for the same time period. Under this social
restriction, (1) the first time freshman is not eligible for a late pass, and (2)
overnight sigrouts are limitedo home.

In addition, students whose records show repeated failure to achieve
satisfactory performance (e.g., repeated semesters below 2.00) may be given
academic dismissal even if the cumulative average is satisfactory. Even if the
cumulative average matisfactory, such dismissals are for a period of one full
semester (January and summer sessions excluded). Second dismissals are for
one full academic year.

Students under academic dismissal may appeal their dismissal to the Student

Academic Life Comnitee. Direct questi@about the process to the
AssociateVice President for Academic Administration.
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After the dismissal period is served, students can apply for reinstatement to
the Admissions Committee. The complefédgplication for Readmission

mug reach the Admissions Office no less than one month prior to the
beginning of the term for which +&dmission is requested.

Transfer students who are accepted on academic probation are evaluated
according to these satisfactory academic progress cridgribe end of the
first semester, if the semester grade point average is:

e 2.00, then the student will be considered a student in good academic
standing;

e 1.70, the student will continue on academic probation for the next
semester, and

e 1.70, the studeill be issued a letter of academic dismissal for the
next semester.

5. Academic Ineligibility
Students on academic probation are ineligible to participate in intercollegiate
athletic competition, Universitgponsored public relations groups, or othe
groups which represent the University to the public. Students on academic
probation are ineligible to hold any appointed or elected office with Student
Government Association or organizations.

6. Class Attendance
Students are expected to atterctklss meetings of courses in which they
are registered. In the event of absence, whatever its cause, the student is
responsible for the course work missed. Students must contact faculty
personally about absences before the absences occur, unless pialiden
hindered. If emergencies occur in evenings or on weekends, students should
leave a message on the faculty's voice mail or email.

Decisions about makep work and grade penalties due to excessive absences
are at the instructor's discretion. Attlamce policies are to be included in
course syllabi.

The following absences will be given consideration by faculty when an
explanation is verified to faculty by tfessociateVice Presidat for
Academic Administratiomffice at the studedd request. @ndard practice is
that these bmitiated prior to the absence:

e assignments with official University organizations andgmanged

field trips;
¢ emergencies or death in the immediate family;
¢ legal responsibilities, and;
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¢ extended illness when an authodzeedical official requires
confinement to room, home, or hospital.

7. Academic Grievance Policy
Students with grievances armproblem with the way a particular course is
conducted and how their grades are assigned should first seek a solution with
the professor of the course. If a satisfactory solution cannot be reached with
the professor, the student may file a written appeal with the appropriate dean
of the school.The appeal must be filed in writing within 10 days of the
issuance of the gradepmert.

The dean is expected to respond in writing to the appeal within 10 working
days. If the student is not satisfied with the decision of the dean, he/she may
appeal the decision in writing to the Vice President for Academic Affairs.
Correspondencend evidence related to all previous actions and appeals must
be submitted with the appeal to the Vice President, who will resolve the issue
or refer the matter for final resolution. The appeal to the Vice President for
Academic Affairs must be filed withiB0 days of the issuance of the grade
report.

8. Withdrawal
Should it become necessary for a student to withdraw from University, the
student must follow the proper procedure for withdrawal. This process begins
withtheUni ver si tsyOficlRegi strar o

9. Final Examinations
Final examination policies are presented in the anGoalse Schedulas are
the final examination schedules for the entire academic year.

10. Incomplete Grades
For any student not completing term work, or being abfsem the final
examination, a grade @Xo will be reported if the overall standing in the
course is failing. If a student's average is passiBg ¢r higher), the actual
grade will be reported, even though a portion of the work may not be
completed.

Incomplete Gradesi,owill be assigned as follows:

e The graddilois granted only upon petition from the student to the
Academic Standards CommitteeABsociateVice President for
Academic Administration. Petitions are to be submitted at the earliest
possible time prior to the final examination. The gréldenay be
given for reasons of extended illness during a semester, emergencies
at the final examination period, or other extenuating circumstances.
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e A student not completing term work, or being abgeorh the final
examination will be given the grad@ o when term grades are
submittedtoth&ni ver si t Yffid & lysiher standing ins
the course is failing. In the event that the student would have earned a
passing grade even upon averaginthenwork not completed, then
the appropriate grade would be reported.

¢ Unless otherwise stated in the letter grantingitbegrade, the student
has four weeks to complete all work outstanding. In case of failure to
complete the work within the time speed, allfilo grades will revert
to X0 regardless of the student's standing before the granting of the
Al o.

11.Honors
Full-time students who achieve a grade average of 3.50 or higher, with no
grade lower thafiBo will be included on the Dean's Ligublishedfor each
semester. Graduation honors are determined by the grade average on course
work accepted for transfer and all work taken at the University. A grade
average of 3.90 or higher earns summa cum laude, 3.70 earns magna cum
laude and 3.50 eartise honor cum laude.

12.Scholarship Responsibility
Endowed/named scholarships are provided by donors outside of the
institution who are interested in MVNU students and their education.
Recipients of these scholarships will be required to acknow!tudgr
acceptance of the scholarship by agreeing to write to the donor or other
designated person to express appreciation for their support. In accepting the
scholarship award, the student must give permission to appropriate MVNU
offices to send informatn to the donor(s) which may include, but may not
be limited to, name, major, year in school, GPA and award amount(s).

13. School Closing
If it is necessary to close school due to weather conditions, it will be
announced on the campus radio station, \RNZnd Mount Vernon radio
stations WQIO/WMVO. To verify that school is closed, you may call 392
6868, extension 1600. In instances of inclement weather when commuter
students who live in outlying areas are not able to get to class even though the
campus self has not closed, it is recommended that they contact their
professors directly to notify them of their inabilitydatiendclass.
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IV.  ACADEMICS

B. THORNE LIBRARY/LEARNING RESOURCE CENTER/
EDUCATIONAL RESOURCE CENTER

The Library and Educatioh®esource Centarontains more than2D,000 items,
with 541 print periodicals and newspapers. Accesga®million library items is
available through OhioLINK, our statewide library network. Books are classified
according to the Library of Congress d#isation system.

1. Research
The Library offers many print, audiovisual and electronic resources including
140 subscription databases afh800 e-journals fulttext, 3,000+ educational
e-videos, andl0,000 ebooks. Library faculty are availablerfresearch
assistance in person, by telephone, email or chatht§eglibrary.mvnu.edu
fAsk a Librariam for contact information.

2. Library and Educational Resource Center Hours

(Library Hours vary duringpreaks and holidays).

Monday, Tuesday, Thursday:45 a.n:11 p.m.

Wednesday7:45 a.n:7:00 p.m.; 8:3a.1 p.m.
Friday-7:45 a.m:8:30 p.m.
Saturday-11 a.m-10 p.m.
Sunday--7:15-11:45p.m.

The Library closes during chapel (10:10:10 a.m.), spediaveekday

services, and allniversityreligious/educational services as announced.

Hours are shortened during semester breaks, holidays, January and Summer
terms.

3. Extended Hours Study Room

MondayThursday 6:00 a.ni. 1:00 a.m.
Friday-Saturday 6:0@&.m.- 2:30 a.m.
Sundayl:00p.m.7 2:00 a.m

This room is equipped witkixn e t w o r two Na€ domputes, ascanner,
and a printer.

4. Policies/Fines
Regular circulating books may be borrowed for three weeks, and may be
renewed up to 4 tinge There is a limit of 50 items that may be checked out at
one ti me. Books not returned when due a
circulate for 3 days and may be renewed oritteferencé materials and
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periodicals do not circulate outside the Librarigo®copies may be made in
the Library at 10 cents per page. Copier cards may be purchased that allow
copies at 8.5 cents per page.

Laptops (MACs, PCs) may be checked out at the circulation d&Gk (
OVERNIGHT CHECKOUTS ). Laptops ar®UE AT LIBRARY

CLOSING. Laptops returned after library closing will be assessed a $50.00
fine. Laptop chargers and cases returned past closing area also assessed
$50.00 each.

Circulatingequipment is available for MVNU educational purposes only.
Reservations must be maa4 hours in advance of desired pig time.
Circulation period is 24 hours with no renewals. A weekend reservation is
checked out at 4:00 p.m. on Friday and due Monday at 8:45 a.m. No
equipment is checked out on Saturday or Sunday. Current MVNU ID is
required for circulation of all equipment.

Overdue fines are assessed as follows:

a. Overdue twehour reserve books: $1.00 per hour. When checked out for

overnight, twehour reserve books or articles must be returned within one

hour of opening time the lowing day.

Overdue tweday reserve books: $1.00 per day.

Overdue onaveek reserves: 50 cents per day.

Overdue regular circulating books: 25 cents per day.

Overdue videos/DVDs: $1.00 per day

Overdue AV equipment: $5.00 per hgurer piecereplacementasts

and billing charges are billed after th& Gverdue hour.

Overdue ERC curriculum materials: 25 cents per day

. Recalled items: $2.00 per day

i. Overdue laptops: $50.00 if not returned at library closing; replacement
cost: $1,000.00 billed on second adier due date.

j.  Overdue laptop charges and cases: $50.00 each if not returned at library
closing; replacement cost: $50.00 billed on second day after due date.

~®po0CT

=@

Overdue books should be returned to the Circulation Desk. Books may be
returned via thedok drop at the Library/LRC at times when the Library is
closed.

Once an item is one month overdue, it is considered lost, and both a
replacement fee and a billing fee are assesedlost item is returned, the
replacement fee is waived, but the bifjifee ($10 for MVNU materials) still
applies.

5. OHIOLINK
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OhioLINK books circulate for three weeks, and have four renewals unless a
hold is placed. No renewals on items with holds. Renewals may be made by
phone. OhioLINK media (videos, GDDVDs, etc.) circulate for one week
andcannot beenewed

OVERDUES: OHIOLINK has set up strict policies for overdue items that are
different than our local policies. An overdue item will incur a charge of $.50
per day. A recalled overduesih will incur a charge of $2.00 per day. Once

an item is 30 days overdue, it is considered lostvahdcur a$75.00
replacement fee along with a $50 billing fee.

6. CHECK YOUR RECORD: Keeping track of library books requested
through OhiollNK is easy. Go tohttp://library.mvnu.edand selecfiCheck
Your Library Record Items will be listed with the status Requestea,
filn Transitp or AOhioLINK Rec'do This last status means that the item is
ready to be picked upYou can also view a list of items you currently have
checked out and their due dates.

V. ACADEMICS

C. ACADEMIC INTEGRITY
1. An Institutional Statement

Mount Vernon Nazarene University encourages personal integrity and
maturity in its students. To that end the University adheres to the principle of
unquestioned honesty in its expectations of students, faculty and staff. This
standard should govern relationships and behavior in the residence living
areas, classrooms, chapel, atider campus entities. As a Christian
community, faculty, staff and students have a moral and ethical responsibility
to uphold the principle of unquestioned honesty, and refrain from any activity
or behavior that would suggest academic dishonesty andfigeksonal
integrity.

Dishonesty is defined as misrepresentation of facts with the motive to slant
consequences in one's favor, minimize@rmeorkload, or make untruthful
claims to benefit oneself or others. Dishonesty may be unintentional and
unconscious, stemming from insensitivity or immaturity. While the examples
of dishonesty described in the following sections are related to academic
integrity, they are by no means exhaustive. Failures in academic integrity
may occur in attendance fraud, aling, plagiarism, laboratory fraud, and
fabrication.

2. Definitions and Examples
a) Attendance Fraud
The University strives to provide curricular and spiritual opportunities for
students to develop and mature. In this process it is essentiaé for
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student to be in attendance and to report that attendance honestly.
Attendance fraud is misrepresentation of@retendance at a required
campus event. Specifically, attendance fraud includes:

Writing another studetd name on an attendance sheet;

Asking or permitting another student to write ewn name on an
attendance sheet;

Writing one's own name on an attendance sheet and leaving the
activity before it is formally dismissed;

Making a false or misleading statement to an instructor as alsexc

for missing class;

Altering or forging a document submitted to an instructor from a
physician, nurse, or University official as an excuse for missing class;
or

Providing false information on a time record about the amount of time
worked.

b) Cheding
The student who cheats untruthfully represents his/her own legitimate
effort on an assigned project, paper, assignment, test, etc. Cheating is the
representation of someone else's work as one's own. Specifically,
cheating includes:

Unauthorized emy to a faculty or secretarial office in search of
examinatiorrelated material;

Unauthorized use of materials from a faculty or secretarial office to
prepare for an examination;

Unauthorized use of a previougiyven examination to prepare for a
presentexamination;

Discussing any part of an examination which has not yet been
completed with any person who has already completed the
examination;

Presenting a fraudulent excuse to seek permission to take an
examination at a different time than the scheditiime;

Unauthorized possession of a copy of an examination;

Giving assistance to or receiving assistance from another student
during an examination;

Looking at or attempting to look at another student's paper during an
examination;

Unauthorized use gfublished materials during an examination;
Unauthorized use of computing devices during an examination;
Unauthorized use of tape recorders or other electronic devices during
an examination;

Unauthorized storage of information on an electronic calaylato
computer or other media for use during an examination;
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¢ Unauthorized use of prerogrammed computers or calculators during
an examination; or

e Unauthorized collaborating with or consulting another person to
complete a project or homework assignment.

Theoperating principle for students is this: When in doubt, the student

should assume that none of the activities are permitted unless the faculty

explicitly approves them. It is the student's responsibility to ask the

faculty member which activities are hotized and permitted in each

course.

c) Plagiarism

Academic integrity requires that one acknowledge ideas and expressions

borrowed from others. Plagiarism is a special form of academic

dishonesty in which writers [a] fail to acknowledge the sewf ideas, or

[b] portray someone else's work as one's dagiarism includes

e Looking at or copying another student's work on an assignment (e.g.,
daily written work, term paper, workbook, etc.);

e Unauthorized accessing and/or copying another parsomputer
file(s);

e Submitting written work purchased from commercial sources (e.g.,
fimail ordeb term papers/or one secured through Internet connections)
or submitting work based upon information purchased from such
sources;

e Submitting written work pregred by another person whether for
money or favor; or

¢ Unacknowledged quotation of a published work.

In the academic community there is variation in how often and to what
degree the sources of ideas need to be cited. Faculty members can provide
guidelineswithin academic disciplines. When the work depends upon the
contributions of others, the basic principle to be followed is to

acknowledge one's indebtedness to them.

d) Laboratory Fraud

Persons who misrepresent their own work on laboratorygsop@mmit

laboratory fraud. Examples include:

1. Submitting one's laboratory project to an outside laboratory for
analysis;

2. Submitting one's laboratory project to another student for analysis;

3. Submitting a laboratory report of an experiment performedthgr
persons;

4. Misrepresenting the date or amount of time spent on an experiment or
other laboratory activities;
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Submitting a copy of another person's computer program or project as
one's own work; or

Submitting a copy of a commercially available compptegram as

one's own work.

e) Fabrication
Individuals who commit academic fraud fabricate fictitious data for
experiments and report them as real. Other examples include:

1.

2.

3.

Submitting a report on an experiment or project that was not actuall
performed,;

Listing works which were not actually consulted in a bibliography;
and

Listing fictitious works in a bibliography.

3. Institutional Response
The thrust of the academic integrity policy of Mount Vernon Nazarene
University is twofold. TheJniversity endeavors to communicate clearly its
positive expectations about the principle of academic integrity and to educate
its members accordingly. The University also endeavors to discipline
violations of academic integrity in a fair and consisteatrrer.

a) Policy
When violations of the academic integrity policy are discovered, the
following policies are normative:

The penalty for a first offense shall be a zero (0) on that particular
assignment, examination, or project. No makeup examimat extra
credit project will be permitted. The zero may not count as the lowest
grade to be dropped, if a faculty member uses a legrastedropped
policy.

The penalty for the second offense during the entire college tenure of
the student shall beifare for the course.

The penalty for the third offense during the entire university tenure of
the student shall be immediate dismissal from the University.

More severe penalties may be levied when the integrity offense is an
organized group action or wh criminal actions result (e.qg.,
unauthorized use of master key or breaking and entering). The
University reserves the right to prosecute alleged criminal offenses.
In cases of academic dismissal, fdesmissab designation shall be
entered on the studgs transcript.

b) Procedure

1.

In alleged instances of academic dishonesty, the faculty member shall
investigate the report. The student should be notified promptly of the
action taken and informed of the appeal process. If, in the
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discretionay judgment of the faculty member, the offense is a serious
one, the office of the Vice President for Academic Affairs will be
notified of the alleged offense and the action initiated by the faculty
member on the Integrity Incident Report Form, that istextan the

K drive at K:/Common/Readonly/Academic Affairs/Integrity Incident
Report. The faculty member may consult the department head, the
school dean, and/or Vice President for Academic Affairs during the
investigation and decision process.

2. The gudent has the right to appeal the faculty action to a faculty
student Academic Integrity Review Board. Appeals must be made
within three (3) class days of the time he or she has been notified of
the respective action. Final authy rests with the Presant.

3. In consultation with the Vice President for Academic Affairs, the
President will appoint a five (5) member Academic Integrity Review
Board at the beginning of the fall semester. Three members will be
full-time teaching faculty and two memberdl be junior or senior
students. ThéAssociateVice President for Academic Administration
will be the exofficio chairperson of the board and will be a non
voting member. In the case that a faculty member on the committee is
involved in the alleged sittian, theAssociateVice President will
become a voting member on the board. The Student Government
Association will nominate six junior or senior students; the President
and Vice President for Academic Affairs will select two from those
nominated by thet8dent Government Association.

4. In the case of academic dismissal, the dismissal will be no less than
one full semester as in other academic dismissals for failure to
perform. A student may petition for-eeimission after the dismissal
period by wriing a letter to the Student Academic Life Committee
and complete other necessaryademission application forms. When
re-admission is granted, the enroliment status for the first semester
shall be academic probation. If no further incidences occur dtireng
probationary semester, the status will be changed to that of good
standing at the beginning of the next semester.

The rights of students as outlined in Btedent Handbookill be
upheld in academic matters related to alleged violations of the
acdemic integrity code, with the exception that procedurally,
integrity offenses shall be considered as academic offenses, given
academic penalties, and administered by academic personnel.
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CAMPUS POLICIES AND PROCEDURES

A. COMMUNITY VALUES
1. Quality of Campus Community Life

University life outside the classroom should contribute to learning. Not only
the regular academic program, but also the experiences of living together in a
community should add to one's education. Education involvesnipthe

mind, but also the use of the body, the control of emotions, the making of
choices, the development of character, the response to religious experiences,
and other factors.

Freedom is not absolute for anyone, anywhere, anytime. The purpbse of t
University community is not to unduly restrict the growing freedom of the
studentbut to accomplish certain positive values.

The small Christian liberal artsmiversityhas a distinctive character. It is
committed to Christian moral and spiritu@lwes. Where these imply
restrictions of conduct they are in the interest of a richer experience of
community life. None of these restrictions harm anybody. Just as athletes
accept confining disciplines in order to achisueprized excellencies, so
students in the MVNU community accept the disciplines of the community in
order to achieve the benefits of a certain quality of community life

. Expected Behavior Patterns

Each member of the University community is expected to live honorably,
consideratelyand peacefully with his neighbors. The standards of behavior
are those of the Church of the Nazarene, the sponsoring church, which gives
substantial financial and moral support, and from which most of the MVNU
students are recruited. It is expected tlaaheperson will assume
responsibility for unquestioned honesty; that each person will refrain from
the use of alcoholic beverages, tobacco, and other habituating drugs; that
each person will accept the responsibility for choosing morally enhancing
forms ofrecreation, entertainment, and interpersonal relationships. Social
dancing and social drinking are not permitted under the policies of the
University.

It is the goal of MVNU that the standard of conduct be Christian and that the
atmosphere of the camp be such as to include all the community in

Christian fellowship. The Christian value system espoused by MVNU does
not condone offensive pictures or literature, or other inappropriate materials
(example, liquor bottles, road or street signs); expresackgof selfrespect

and respect for others in public display of affections, swearing and profane or
obscene language, and all forms of gambling. These are all inappropriate and
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out of place in the community atmosphere we seek. Students will be subject
to disciplinary action for violation of any of the above guidelines.

MVNU resolves that every studenregardless of race, sex, color, or
disability--shall have equal opportunity for adjustment, achievement, and
accountability.

Students who are admitteind who continue to be enrolled must give
evidence of the ability to function in the total university environment,
meeting financial, physical, emotional, academic, and behavioral criteria.
Inability to so function will call for review at various offi¢ieevels for
continuation of enrollment.

MVNU has much to offer responsible individuatchievement, fellowship,
love, community life, Christian ideals, and satisfying fulfilment. The basic
goal is to provide an academic, social, physical, and s@irommunity
atmosphere, which will be both rewarding and redemptive. In some cases,
however, the failure to exhibit the responsibility in choices, words, attitudes,
and actions so compromise the atmosphere desired (and necessary to
accomplish the fulbrbed goals) that thiineeds of the individuaimust be
limited, subservient to thineeds of the community.

3. Human Sexuality
Human sexuality is an integral part of personhood, and is a gift from God. At
MVNU, we desire to respect, honor, and pebthe gift of human sexuality
provided by the Creator. As an institution desiring to be a Christian
community, we seek to live life together under the authority of Christ,
following His teaching and His life of compassion. The University affirms
thebiblc al teaching that sexwual intimacies
within the context of a committed marriage relationship between a man and a
woman,and to do otherwise is to distort the holiness and beauty that God
intended. As members of a Christian monunity, we are admonished to
avoid certain sexual activities held to
sexual integrityincluding, but notimited to, fornication,sexualpromiscuity,
adultery, homosexual actspmosexuabehavior public expressio and/or
promotionof a homosexual lifestyl@nd viewing/@rticipating in
pornography. MVNU lifestyle guidelines upholding these principles are in
keeping with both biblical teaching and the Church of the Naza&@&(
2009Manual pp. 57-58).

4. Rights of Students

It is important that students at NNUJ understand the limits or parametefs
their rights.
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First, Mount Vernon Nazarene University is a private church university. This
characterization immediately indicates that the studeatsa different

category than students at a public, sgatpported university.

Statesupported universities operate from a different legal basis with their
students than private universities. Comparisons between them must take this
into consideation.

Second, students in private church universities ardoatractuad

relationship. They chose voluntarily to attend the university. They voluntarily
agreed to accept the responsibility to fulfill the community rules and
regulations of the unersity when they signed their applications and/or
housing contracts for admission. The university's part of the contract is in the
form of Catalog and Student Handbook. For tuition, fees, room and meals,
the university agrees to provide rooms, meals, geaies and classrooms.

It is assumed that voluntary acceptance of this contract by the students is in
good faith. The university tries to do its part and expects the same from
students. When either party feels the other one is not fulfilling its p#reof
contract satisfactorily, it is free to terminate the arrangement. The student
may withdraw in the middle of the contract; the university may ask the
student to terminate attendance at the institution when behavior is
incompatible with the environmeas determined by the university
administration and appropriate committees.

Students may be suspended, dismissed, expelled, or asked to withdraw on
either academic and/or behavioral grounds. The main consideration is the
degree to which students arefillihg their contractual agreements. If they

are falling behind in grade points, they are not keeping their end of the
contracts. If they prove themselves to be poor citizens, whose behavior on or
off campus is incompatible with the community expectatagVNU, they

are failing their part of the contracts.

Disruption of the normal pattern of the university community life, either day
or night, is viewed as the students' failure of the contracts. Such disruption or
violation of university policy mayesult in the student's immediate removal
from campus and/or revision of housing assignment until a hearing may be
conducted on the matter. The disciplinary hearing will be conducted and
expedited in a timely manner, according to processes outlined inutien®
Handbook.

Third, students who are accused of misconduct that would warrant
suspension, dismissal, or expulsion have the right to know the nature of the
offense and its possible consequences. The sources of information do not
need to be divulgeldy the administration, since all such accusations are
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treated as reports, not facts. Students have the right to defend themselves and
offer evidence in their defense.

Fourth, students have the right to appeal the decisions made in their cases in
harmonywith established guidelines as contained in Section XIV,

Disciplinary Roles, Procedures, and Appeals Processes.

Fifth, resident students do not live in their rooms under the same relationship
as a lessee of property. Their rooms are not exclusiveiydomain. The
university administration or officials authorized by the Vice Presiftent
Student Development can have access for inspections. This is further
sustained by the fact that no particular room is rented to a stbdén

merely a room asgned for their use during the academic year. Specific room
assignment may change from time to time at the discretion of Student
Development personnel. The right to inspect rooms by the Student
Development Staff at any time is based on the contractualragntes

stated in the Housing Contract.

MVNU fully subscribes to federal regulations protecting the privacy of
students. To insure compliance with these prescriptions, limited disciplinary
information may be shared with parents, relatives, or friehdsstudent

without prior written information release granted by the student.

B. GENERAL EXPECTATIONS

1. Religious Responsibility
Faithful attendance in regularly scheduled and special church services and
chapel services is expected of all studekarious other cgampus religious
organizations provide opportunity for vital religious experience, personal
growth, and service.

2. Student Involvement
MVNU stresses the importance of involving its students in the deeision
making process of thastitution. This is evidenced by students serving on
the following university committees and councils:

President's Advisory Committee

Academic Standards Committee

Admissions and Recruitment Committee

Homecoming Committee

Religious Organization Council

Chapel Committee

Academic Council

Athletic Committee

Lecture/Artist Committee
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Library Committee

Student Academic Life Committee
Teacher Education Committee
General Education Committee
Campus Life Councll

Committee on Calendar and Programs
Food Service Comnite

Committee on Intramural Athletics
Multicultural Committee

Advisory Committee for Studet8ponsored Concert Programs
Residence Hall

Judicial Councils

University Judicial Council

Student Government Committees

3. Social Expectations
The ethical view®f the larger society, the new freedom from immediate
parental oversight, along with the normal tendencies of socializing young
people, tend to create a general environment of greater permissiveness.

The university, however, does not condone unduelifaity, inappropriate
public displays, or irresponsible private social behavior. The university does
not permit opposite gender visitation in the men and women's residence
living areas, except for announced special epause events, and approved
guest pas visitation (seél. Residential Lif@). Students should respond to
social situations with their own inner controls so that social interaction
reflects mutual respect, good taste, and Christian purity andiseipline.
Failure to maintain these inddual controls will cause the student to be
subject to disciplinary counseling, fines, limitation of privilege, social
probation, suspension and/or dismissal from university.

4. Responsibility for Personal Property
The University shall not be liabldjrectly or indirectly, for any loss due to
theft of personal property of students or their guests, or any damage or
destruction of such property by fire, water, vandalism, or other cause.
Students are advised to procure personal insurance against soitlaktes
since the university cannot purchase this protection for students. Students
should be sure their property is covered by parents' homeowners' policy, or
obtain a policy on their own items. All valuables should be taken home
during break times tbughout the school year.

5. Responsibility for University Property
Occasionally there is damage in some of the residence living areas, and
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occasionally it is impossible to determine who is responsible for the damage.
Therefore, students will be held pessible for the condition of their rooms.
Damage to or theft of furnishings will be charged to the occupants assigned.
Occupants of a room may be held jointly responsible for losses or damage
where individual responsibility cannot be determined.

In hdls or apartment areas, including exterior areas, where the university has
determined that the residents are consistently tolerating undue abuse of
university property and the responsible individual(s) cannot be identified,
upon proper notification by thHeesident Director, all such residents will be

held responsible for paying a peapita share of the cost of repairing such
damages. Residents will also be held responsible for their guests and their
actions. Residents are expected to take every precaotassure that

common property is not abused. The principle that damage to university
property must be paid for by campus residents will consistently be followed.

C. CHAPEL
Chapel Attendance Policies

Chapel services are considered a \ptatt of the university experience at Mount
Vernon Nazarene University. MVNU seeks to create and nurture a distinctive
community based on Christian ideals. The university's purpose is to aid in
development of every aspect of Christian personhood, spirit] emd body.

The chapel hour can be a source of unity and strength in that it is the only time
when the majority of the campus community is together. The chapel program is
not a substitute for church programming or attendance. Therefore, it is
recommende that each student choose a church home early in the year and
attend regularly the services of their choice. Chapel services for fall and spring
semesters are generally heldWtF (10:20am), Wednesday evenings (7:15pm),
and occasionally on Thursday (10a20) during special chapel programs.

January Term Chapel services are held on Tuesday and Thursday (10:20am).

ATTENDANCE REQUIREMENTS

All residential students are required to achieve required spiritual life credits
regardless of academic hours for thikdad spring semester. This applies to the
January Term as well. Commuter students enrolled for twelve or more hours in
the fall and spring semesters and one or more hour$@nnd are required to

earn chapel credits.

Full-time students under the age2@ who are granted effampus housing are
not permitted to petition out of chapel, regardless of their class and/or work
schedule. Pattime students (taking less than 12 hours) can be exempt from
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chapel when they fill out a chapel petition each semeBtgitions for exceptions
(see the below link for a chapel petition form) may be made through the Campus
Ministries office, however, not all petitions will be granted.

Chapel Petition Form (PDR form)

Students may not use another student's ID to scan for chapel attendance. Students
who attempt to falsify chapel attendance for arasoa will have 2 credits

deducted. Students may not leave early from chapel unless prior approval has
been grantedAbsences in excess of those allowed will incur (except for
documented iliness, medical emergency, or funerals) monetary fines and/or other
baseline disciplines.

CHAPEL ABSENCES

Students who have a legitimate absence (i.e. medical, family emergency, funeral)
can receive an exemption for a morning service. Documentation of absences
must be presented to Campus Ministries no later than 5 lsadgilag's following

the absence. Any Chapel absence related to the mission of the University may be
submitted to the Campus Ministries office for review, however not all chapel
absence requests will be granted.

Students can check their chapel attendan@aigh the MVNU web portal.
Students have 5 business days from the date of absence to appeal the accuracy of
chapel attendance records.

CREDIT REQUIREMENTS

Fall 2009

Students are required to e&@® credits.Credits can be earned through the

following experiences.

Fall Experiences

*Quadrant 1- Corporate Worship Experiences(1 credit per service)

*Quadrant 2 Small Groups sponsored by Campus Ministries (Maximum of 10
credits)

*Quadrant 3 Community Servicesponsored by Campus Ministries (Maximum
10 credits)

*Quadrant 4 Mission trips sponsored by Campus Ministrie4d credit can be
earned by going on a weekend Mandate trip or 3 credits can be earned by going
a Mid-term Break trip (October 2009)

January 2010
Students are required to e&credits through corporate worship experiences.
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Spring 2010

Students are required to e&@ credits.Credits can be earned through the

following experiences.

Spring Experiences

*Quadrant 1- Corporate Worship Experiences(1 credit per service)

*Quadrant 2 Small Groups sponsored by Campus Ministries (Maximum of 10
credits)

*Quadrant 3 Community Servicesponsored by Campus Ministries (Maximum
10 credits)

*Quadrant 4 Mission trips sponsored by Campus Ministrie4d credit can be
earned by going on a weskd Mandate trip or 3 credits can be earned by going
on a Spring Break trip (March 2010)

Interventions

Email notifications will be sent to students who have not earned adequate chapel

credits based upon the percentage of credits offered during a semester.

Monetary fines assessed for failure to achieve required spiritual life credits
are as follows:

For earning only:

35 Credits the fine will be $20

34 éeéeéeéeé. . $40
33ééeéeéecéeéeése0

32 éeéeéeéeé. . $80
31 ééeééeééeeé. . 100
30 éeéeéeéeée. . $120
29 éeééeééeé 0. %14
28 éeéeéeece €$160
27 . éeééeééeé. $180
gg Zgggggggg: $§(2)8PlusChapel Probation*
24 éééeééeeéeé. . $240
23 eéeéeeéeécecé 260

CHAPEL ATTENDANCE BASELINE (Fall & Spring only)

1. Failure toearn 23-25 Spiritual Life Credits during a semestérChapel
Probaton* for the following semester.

2. Failure toearn 23 or less Spiritual Life Creditsduring a semestér
DISMISSAL for the following semester. A graduating senior failing to earn
23 credits will have their diploma withheld. A student will need to meet with
the Campus Ministries staff to fulfill additional spiritually formative
assignments in order to graduate.

* CHAPEL PROBATIONT a student must earn 36 Spiritual Life Credits in the
semester they are serving probation or they will be dismissed for the
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following semesterA graduating senior failing to earn 23 credits will have
their diploma withheld.

All chapel fines must be paid before transcripts or diplomas will be released.

CHAPEL ATTENDANCE APPEAL PROCESS

Each student will be responsible for kegptrack of their chapel credits. A
student 6s chapel record can be found
chapel attendance policies or failure to meet chapel credit requirements does not
excuse potential assessment of monetary fine. Student$ lansgness days
following the last chapel of each semester/term to appeal any chapel penalties.
All chapel fines must be paid before transcripts or diplomas will be released.

A chapel fine can be paid: withcheckat the Student Accounts Office; with a
credit card or caséat the Rrry Business Building located beside the Lakeholm
Administrative Building.

TARDY POLICY

The chapel hour begins at 10:20 a.m. Students arriving to chapel between 10:25
10:35 a.m. are considered tardy. Attendance will n@tdeepted for any student
who arrives after 10:35 a.m. Tardy records will be kept by chapel staff. Any
subsequent tardy after 3 times will forfeit that student's attendance for that day.
Academicrelated tardies verified in writing by a faculty or staffrieer are

exempt from the tardy policy.

TEMPORARY PASSES

Temporary passes are issued when a student does not have their id card or their
id card is not working. Students can be issued 3 temporary chapel attendance
passes per semester that count towaent thapel attendance; after three

temporary passes are used then subsequent passes count as a chapel absence.

| f a studentds id card does not scan
encouraged to go to Facility Services and purchase a newdidRiaase call the
Facility Services extension 4430 for office hours.

CHAPEL BEHAVIOR GUIDELINES

Chapel is a community event for Mount Vernon Nazarene University, because of
its corporate nature, students are expected to conduct themselves responsibly,
respectfully, and politely during Chapel. A student is requested to keep in mind
that their actions can be disruptive to others during chapel.

Chapel Petition Form (PDF format)
Employment Verification Form (PDF format)
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D. DRESSSTANDARDS

Modesty is the prevailing theme for community member attire; this is meant to
be a reflection of both the mission of the university and our biblical mandate to
respect our brothers and sisters in Christ. All community members are expected
to select abthing consistent with the values of the university. Attire which is
sexually provocative, too revealing, or displays advertisements or language
violating or encouraging the violation of lifestyle guidelines is not acceptable and
may result in disciplingraction. For safety and health reasons, students should
always have appropriate footwear in campus buildings.

While the above policy reflects broad parameters for community attire,
individual faculty and staff members may establish more specific stftar
particular campus settings and/or programs based on professional standards or
appropriateness for specific occasions and activities.

E. CAFETERIAT Pioneer College Caterers

1. Procedure
Students who live on campus are required to be on the ma@alQthers may
purchase meals at ala carte prices. The following procedures are in effect in
the Cafeteria:

e Your university ID card is required for every entry into the cafeteria.
Non-resident students will not be allowed in the Cafeteria unless they
purchase a meal. Use of another student's identification to obtain meals is
considered deceptive and fraudulent behavior requiring disciplinary
response. Students will be charged the maximum semester meal plan
price if food service is fraudulently obtained.

¢ Although the Food Service authoriZemlimited seconds(except for
fisteak nighd and other special entrees) the student is asked to be
conscious of what they take to eat. Often times food is wasted due to
people taking too much.

e Food must be eaten in tikafeteria. The only exception is when written
permission is given by the Nurse or the Resident Director for taking a
meal to an ill student in the residence living area. Students will be
charged for any food or utensils taken from the Cafeteria.

o Cafeteridbehavior reflects the maturity of individual students in many
instances. Inappropriate behavior may be cause for disciplinary action.
The Food Service Staff is authorized to enforce any rule relating to the
Cafeteria.

e The Food Service Director or Managare present to help students in
any way they can. They welcome suggestions.
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¢ |If students have special dietary needs, we have employed a nutritionist to
provide guidance in meeting those needs.

e A sack lunch is provided to those who cannot be at the meabdue
academic or work conflicts. Please sign up in the cafeteria office.

SACK LUNCH POLICY

a. Students who are on the board plan may request a sack lunch any time they
miss a scheduled meal due to:
e a conflict in class schedule

e work

e most ORGANIZED SCHOOIFUNCTION
e Student teaching and other internships
b. A sack lunch program form must be filled out and turned into the food

service office.

c. Sack lunches for school groups, such as athletic teams, must be ordered 24
hours in advance. The group must besmig a meal for which the lunch is
prepared. If the lunch does not replace a regular meal, there is a charge made

of $3.00 for each lunch.

d. Sack lunches may be prepared from @al8H.- 9:30a.m.
Items to choose from include:
threemeatstwo cheeses, mding, fruit, chips, cookies, pop, variety of
breads and a limited salad bar.

2. Meals

Important cafeteria meals to remember under the residency period are as

follows:

August29 open Supper In the PSUFirst meal served ¢6:30 p.m.)

November 2 close Supper
November29 open Dinner
December 1close Lunch
January pen Dinner
March12 close Lunch
March 21 open  Dinner

April 1 close Lunch

April 5 open Dinner

May 21 close Lunch

May 21 open Dinner
3. Dress

Last meal before Thanksgivirfgloses a#:00 p.m)
First meal after Thanksgiving (5:@0200 p.m.)

Last meal before Christmgsloses at 30 p.m)

First meal after Christnsa(500-7:00 p.m.)

Last meal before Spring Break (5:800 p.m.)

First meal after Spring Break (50000 p.m.)

Last meal befor&aster(closes at 1:30 p.m.)

First mealafter Easter(5-7 p.m.)

1:30 p.m.T end of semester

Seniors onlyn the Presidents Dining Room (5:6(0)

e Shirts and shoes must be worn in the Cafeteria.
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e Campus dress standards must be adhered lidiates in the
cafeteria.

4. Hours
Mondayi Friday 7:00 am to 7:00 pm
Sat/Suni Breakfast 8 am
Lunch 11:361:15 pm
Dinner 4:307:00 pm

7:00 amT 9:00 am
Hot Breakfast featuring all your favorites, a make your own omelet bar,
Belgian waffles, cereal, pas and more. Deli bar will also be available for
students who need to pack a lunch.

9:00 ami 10:00 am
Continental Breakfast with cereal, pastries and more. Plus make your
omelets, Belgian waffles, and deli bar for sack lunches.

10:00 ami 11:00 am
Light Lunch features deli bar, soup and salad, fresh baked desserts, ice
cream and toppings algmwith ceral, bread and bagedsd fresh baked subs
made to order.
11:00 ami 2:00 pm
Full Lunch program is available with all your favorites plus a grill stati
withburritos made t oandaDaime HtatonBi g Al 6s pi zz

2:00 pmi 4:30 pm
Light Lunch featuredreshmade to ordesubs,soup and salad, fresh baked
desserts, ice cream and topgs, cereal, bread and bagels.

4:30 pm1 7:00 pm
Dinner program with traditional line, all the specialty bars featured at lunch,
and carved roasted meat.
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V. CAMPUS POLICIES AND PROCEDURES

F. TRAFFIC SAFETY
1. Automobile Policy

e Registration:
Students are permitted to hawee motor vehiclen campus.
(including motorcytes) This privilege may be denied to any staotle
who cannot or will not assunmeature responsibility.

¢ All motor vehicles must be registered online by visiting@aenpus
Safetyweb page at
http://www.mvnu.edu/services/safety/safety.asp#velpidta to or at
the time the motovehicle is brought on campus.

e The following item is necessary for online vehicle or motorcycle
registration:
-- license plate number. Your parking decal Wwé#l sent to your
campus mailbox.

¢ Any change in vehicle, title insurance, or licensing must be reported
immediately to th&€ampus Safetgffice via email:
security@mvnu.edar by calling (740) 97-9000ext. 4000to reach a
Campus Safetygfficer.

2. Operable Condition Policy
Parking permits are limited to properly licensed, insured and operable motor
vehicles. All vehicles parked on campus must be properly licensed, insured
and maintained in an operable conditiorh&i theCoordinatorof Campus
Safetydetermines that a vehicle remains in disrepair, inoperable condition, is
not properly licensed and/or insured, @eordinatowill notify the owner or
registrant in writing, the parking permit will be revoked and thleicle will
be towed (at owner or registrant expense) to acarfipus location. Such
action will be taken if the owner or registrant fails to remove the vehicle to an
off-campus location within seven days of notification.

The Campus Safetpepartment wi stop and check all cars coming on to or
leaving the campus after hours. Any student failing to stop will result in the
loss of the privilege to have a motor vehicle on campus, and a fine. Alcohol,
tobacco products, illegal drugs or drug paraphernadiaat permitted in
student vehicles. Student vehicles are subject to sealCarbpus Safety
officers investigating alcohol, drug, fireworks, weapon, or pornographic
materials violations.

All motor vehicles left on campus after June 1 will be towed aatayner's
expense.
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3. Motorcycle Policy
Motorcycles are allowed on campus only for transportation to and from the
campus. They are not allowed for pleasure riding on campus. Motorcycles
must be parked in designated areas, not in the shelters prowidadyficles.
Motorcycles parked in these shelters will be towed away at owner's expense.

All motorcycles must be licensed and insured and registered with Campus
Safety They are not to be ridden on sidewalks and the lawn.

4. Bicycle Policy
Bicycles musbe registered at the Security Office. Bikes must be parked in
the bike shed, at your living quarters. For protection the bike should be chain
locked in the bike shed. Bicycles may not be stored in residence living areas.
The storage or placement of bitsg is not permitted anywhere inside
campus buildings. Bicycles not removed by June 1 will be offered for sale
unless they are registered by summer residents witGdhgus Safety
Office. TheCampus Safetpepartment recommends securing bicycles with a
lock to discourage theft.

5. Safety
Motor vehicles of all kinds (including motorcycles) are to use only the
blacktop roads on campus. No motor vehicles will be allowed on sidewalks,
in courtyards, or on lawn areaklo parking is allowed near dumpsters.
Vehicles should not be loaded beyond the normal capacity since this
interferes with safe operation. Under no circumstances should any student
ride on the outside of a moving vehicle.

All campus drivers should obey posted speed limits and traffic signedSpe
limit on campus is 20 mph. Penalties for illegal parking and moving
violations are enforced.

Repeated offenses, irresponsible behavior that disregards safety, or failure to
respect the common needs of the campus community while operating a motor
vehicle may result in the loss of the privilege to have a motor vehicle on
campus.

No skateboard or rollerblade use is permitted in or near campus buildings,
(e.g., Campus Center, Faculty, Regents, Lakeholm Administration Building,
Founders Hall, etc.) duringgular business hours (8 &m:30 p.m.).

Campus building steps, landings and entryways are always off limits. This
activity is not allowed at any time near the Chapel, particularly on any
concrete landings, steps and sidewalks adjoining the Chapetiohddly,

any person using such equipment or participating in any activity that
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enhances risk of personal injury or damage to campus property, impede safe
pedestrian access, or injure others must cease this activity immediately.

6. Auto Maintenance
Resdents are prohibited from performing maintenance work on their vehicles
in community parking lots. Safety concerns prohibit vehicles from being
elevated on jacks or jack stands. Oil changes are not permitted on parking lot
surfaces due to potential spills.

7. Parking
Residential students must park in their designated lot. Parking by residential
students in théollowing lots is not allowed: Chapédgrove, Hyson Campus
Center and Jennie K. Moore

Birch Apartments 20e204: Decals are brown. Parking is pdtted in the
parking lot on the west side of Oakwood dorm.

Birch Apartments 205216 Decals argyray. Parking is permitted in the
parking lot north of Rosewood Apartments.

Cedar ApartmentsDecals are brown. Parking is permitted only in the lot
south of @dar Apartments.

Cypress Apartmentecals argyray. Parking is permitted only in the lots
south or north of Cypress Apartments.

Galloway Hall Decals are orange. Parking is permitted only in the lot
directly in front of Galloway Hall or in the lot behirglalloway Hall.
Maplewood and EImwood ApartmentBecals are red. Parking is permitted
only in the lot north of Rosewood Apartments, or the lot directly in front of
Maplewood ad EImwood Apartments and the East side of Galloway.
Oakwood Hall Decals are lmwn. Parking is permitted only in the lot on the
west side of Oakwood Hall.

Pioneer Hall Decals are green. Parking is permitted only in the lot between
FEBC and Pioneer Hall.

Redwood Hall Decals argray. Parking is permitted only in the lot directly
in front of Redwood Hall.

Rosewood Apartment®ecals are red. Parking is permitted only in the lots
north of Rosewood Apartments.

Spruce Apartments Decals are redParking is permitted only in the lot
directly to the east of Spruce Apartments.

OverflowParking: Residential students are permittecbark in the North
Chapel lot.

Commuter StudentsDecals are blue. Parking is permitted only in the north
or south Chapel Parking lots, or the parking lot or&astside of theCougar
CornerBookstore. Parking is permitted in spaces outlingdwhite lines

only. After 5:00 p.m., commuter students are allowed to park in the yellow
spaced parking areas on the east side of the Hyson Campus Center.
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Graduate and Adult and Graduate Studies Studeridecals are hie.

Parking is permitted only where Commuter Students are permitted to park.

(see Commuter Parking Guidelines above)

e Yellow LinesAre Designated Fdfaculty And Staff Only.

e A StudentMust Have AHandicap Decal'o Be Permitted To Park In A
Handicap Parkingpot. Temporary Handicap passes are available by
contacting Student Health Services Office.

e Students AréNot Permitted To Park In The Fire LariesFront Of Any
Building; This Is A Statewide Law.

e Students Are Not Permitted To Park In The Parking Spott Aitea
Reserved FoiService Vehicles

e Students Are Not Permitted To Park Or Drive On The Sidewalks Or The
Grass For Any Reason.

e Parking In Front Of A Dumpster Is Prohibited At All Times.

e Students May Requesfl@mporary Parking Pagor Temporary Change
Of Vehicles At TheCampus Safet®ffice

o Guest passesill be issued to visitors to the University during the
duration of their visits upon request initiated by visitors or the person or
the department to be visited. These passes, which must be displayed in
the visitor$c a mwiddshield, authorize parking for such time
(temporary), as the visitor will be on campus

Visitor Parking: Visitor parking spaces are available at the north and south
ends of Founders Hall, the south end of Campus Center, and by the
Administration Building.

Parking Permit: Since the person who registers the automobile is held
responsible for the automobile bearing his or her permit, the person should,
for his or her protection, when trading automobiles, return the old permit to
the Camps SafetyDepartment to receive a new permit. All permits remain
the property of MVNU and may be removed as necessary to implement
policies and regulations of the University.

In the case of a student's early withdrawal, the parking decal must be deturne
to theCampus Safetpepartment before the withdrawal process will be
considered complete.

8. Violations
The violation of any of the motor vehicle regulations will result in
disciplinary action, fines as outlined here, or both. These rules apglly to
persons driving on campus, no exceptions, and will be enforced 24 hours a
day, seven days a week.

Citations:
e Parking in a No Parking Zone: $20
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Parking/Driving on the grass, sidewalks or courtyards: $20
Parking in lot other than designated on de$aD
Failing to display or improper display of decal: $20
Parking in Faculty/Staff parking: $20

Failure to obey safety instruction of an officer0$5
Failing to register vehicle: $50

Failing to stop at a stop sign: $50

Fire lane violation: $50

Reckless dving/speeding: $50

Failing to stop for a Camys Safety Officer: $50
Wrong way on a on@ay street: $50

Handicap parking violation: $50

Blocking dumpster access: $50

Unauthorized parking in Campus Center lot: $50

A second offense of the same violationlwaisult in fines being doubled.

Citations may be appealed within three (3) school days. To submit an appeal go
to www.mvnu.edu/cgbin/citationappeal.phnd click on Traffic Citation Appeal
Fom.

G. COMMUNITY POLICIES
1. Civil and Criminal Code
The University fully cooperates with appropriate law enforcement agencies
for those found in violation of the civil and criminal code.

2. River and Pond Areas
These areas are off limits for mming and boating, for health and safety
considerationsThis includes the Kokosing Creek, which is a federally
protected waterway, and any entry to the MVNU reflection pond.

3. Unsupervised Children
For safety reasons, unsupervised children at@ermitted on campus.

4. Promotion for Business by Off Campus Groups/Individuals (includes for
profit and nomrprofit ventures)
Off-campus groups or companies are not permitted to sell or promote on
campus in any manner (includes bank or telephwredit card/sales
promotions, vendors or sales parties, use of MVNU technology for
promotion/solicitation).

5. Promotion for Business by On Campus Groups/Individuals (includes for
profit and norprofit ventures)Students shall not establish ancluct
business, including selling of goods/services, or promatihgampus
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ventures by use ofoice mail, email, posters, flyers, parties, sales meetings,
mailings, etcwithin the campus communityThe use ony promotion
outside of the campus conunity that associates a student business venture
with the university is prohibitedThis includes but is not limited to the use of
the university name, logo, telephone numbeanaal and postal address.

6. Solicitation of Funds by On Campus Groups
Prior approval from the Office of Student Development must be obtained
before soliciting funds and promoting of commerce on campus or in the
community. An example includes asking businesses in the community for
fifreed gifts or coupons to use as doaizps for campus eventé&pproval
requirements apply to individuals, and all campus offices, groups or
organizations. Unauthorized solicitations should be reported promptly to the
Student Development office.

7. Prank or Harassing Calls#ails
The Unversity will fully cooperate with all local, state, and federal
authorities to insure the prosecution of individuals participating in prank
phone calls on or off campus, enails. Penalties may include (but not
limited to) loss of services, civil fineand imprisonment.

8. Marriage
Students desiring to get married are encouraged to seek counseling and
advice from the University Chaplain or Counseling Centernfagtal
counseling is recommended and can be scheduled in the Counseling and
Career Cemr. Ideally, this should take place during the semester prior to
marriage. If desired, this session should be scheduled no later than three
months prior to the projected wedding date.

9. Film Policy

a) No R-rated, NGC17-rated, xrated, ounratedfilms/videos or computer
transmitted movies are allow@dresidence halls

b) Education films used in classrooms for instructional purposes are under
the jurisdiction of the individual faculty member.

c) Student activities involving the use of films or videos must lzave
Student Activity form filled out and returned to the Student Development
Office. The activity and the film/video must be approved by both the
advisor who sponsors the organization/event an®ifestor of Student
Involvement and AccountabilityApprovd will be indicated by their
signatures on the Student Activity form. Posters advertising the film or
video cannot be displayed until the Student Activity form is on file.

d) The following statement, found in the Manual of the Church of the
Nazarene, will beised as a standard of judgment when reviewing any
film or video that has been submitted for approfialthe avoidance of all
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entertainment...which produce, promote, or feature the violent, the
sensual, the pornographic, the profane, or the occultichaisd
undermine God's standard of holiness of heart anal(fife46).

e) Final approval for a film or video rests with thiece President for
Student Developmentpon recommendation of tii#rector of Student
Involvement and Accountability

10. Policies toKeep in Mind When Planning Activities

a) Should it be necessary to open buildings after normal closing hours for
special events or group use, authorization should come from the office of
the VicePresident for Academic Affairs or ttidrector of Student
Involvement and Accountabilifyising theJniversity's Facilities Use
form advising time, date, group, building, etc. A copy should be sent to
the Campus Safet®ffice.

b) All event organizers are responsible for completion oMMNU Events
Safety Fam. This form may be obtained from the Student Development
Office.

c) The agenda for coffeehouses, talent shows, etc. must be approved by the
advisor, the Student Government VP of Social Life andihector of
Student Involvement and Accountability

d) Any on or off-campus concert or activity involving an a@fmpus
performer must be approved by the Office of Student Development.
Event planners must insure the completion of a Concert Performance
Contract for all onand offcampus events.

e) All campus sponsored activities, both on andaafinpus should reflect
the values, standards and policies of the University, including no use of
alcohol, tobacco, illegal drugs, and refraining from social dancing.

f) The sponsoring group of a social event sgpansible for the conduct of
all those in attendance (members and guests).

g) At least one faculty or staff advisor (or an approved employee substitute)
must be present at any social activity.

h) When a student organization is to have a speaker fronawipus, the
arrangements must be cleared with the advisor of the organization. If
there is a question, the advisor should consult with the Vice Prefident
Student Development and the President of the University. It is a courtesy
to notify the Presidentf@ny offcampus speaker who may be invited to
speak.

i) Finances
* No money will be forwarded by the University to an organization
without the completion of the proper withdrawal form (available in the
Office of Student Development or the Accounting Dépant). Check
requests must be made at the Accounting Department on Monday or
Wednesday in order to receive a check on Tuesday or Thursday. Money
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collected by an organization can be put in the College account for future
use. Deposits are made in the Stideccounts Office.

}) When planning the decorations at any event, the committee responsible
should be aware of the fire regulations and safety regulations, which
would be required. Proper exits should be maintained at all times in the
event of an emergey.

k) Planneduniversitywide activities Monday night through Thursday night
of each week are not permitted without written approval fronvibe
President for Student DevelopmemtDirector of Student Involvement
and Accountability

[) Any group desimg to stay overnight in a church or ministry organization
facility must first have the event cleared through the UniveRs#tiations
Office or the President of the University.

m) All studentsponsored events must be coordinated for calendar purposes
through theStudent Developmemffice.

n) During Wednesday evening and Revival Services, (generallyl 788D
pm) only campus ministry sponsored events will be allowed.

11.Lobbies and Lounges
Lobbies and lounges on campus are pytdices much or abf the time.
The goal at MVNU is that the treatment of furnishings and the interaction of
individuals in each of these areas shall reflect a Christian community
standard. A Resident Assistant, Resident Director or other supervisory person
will be authorzed to maintain the proper atmosphere by prohibiting the

following:

A excessive noise from voices, TVs or
A boisterous or disruptive activity
A littering

A moving furniture without permission
A putting feet on furniture

A recliningorftoors t he couches

A inappropriate soci al behavior and pu
A inappropriate dress

A gambling

A reclining or sitting under bDblankets

12.MVNU Television Policy
Cable television is provided as a benefit for residential students of MVNU.
This benefit can be revoked, at any time, for improper use or violation of
other policies. This includes but is not limited to: Splitting or splicing cable,
damaging MVNU common area electronic equipment, damaging
room/apartment or other MVNU property.
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MVNU is not obligated to compensate students when this privilege is
revoked or for any disruption in service.

13.Usage Policies for the Gym, Weight Room, Fitness Room, and Activity
Room

Gym and Weight Room

A. Faculty, staff (and their immediatanhilies) and students will be allowed
to use the gym facilities when there are no structured activities. The
weight room can be utilized only during the time a monitor is present.

B. Guests: faculty, staff and students are allowed to have one guest
accomp@nying them while using the gym and weight room, as long as
equipment/facilities are available and the use by the guest does not
infringe on the use of faculty, staff or students. More than one guest is
not allowed unless permission has been securedelyl¥iNU Athletic
Director.

C. Alumni: Are welcome to use the facilities when permission has been
secured by the MVNU Athletic Director, contingent on their usage not
infringing on the use of faculty, staff or students.

D. All university policies apply duringsage of these facilities, including
guests and visitors. All schedule policies for use of the facilities must be
observed.

Fitness and Activity Rooms

A. Faculty, staff (and their immediate families when faculty/staff are
present) and students will bikoaved to use the fithess and activity rooms
when there are no structured activities.

B. Guests: Faculty, staff and students are allowed to have one guest
accompanying them while using the fitness and activity rooms, as long as
equipment/facilities are ailable and the use by the guest does not
infringe on the use of faculty, staff or students.

C. All university policies apply during usage of these facilities, including
guests and visitors. All schedule policies for use of the facilities must be
observed.

Usage Schedule for the Fitness and Activity Rooms

The Fitness and Activity Room will be open from 12:00 noon until curfew on

Sundays. Mondaly Saturday these facilities will be open from

approximately 6:00 prir curfew.
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H. COMMUNITY OFFENSES

Eachmember of the University community is expected to live honorably,
considerately, and peacefully with their neighbors. The standards of MVNU are
those of the Church of the Nazarene. It is the goal of MVNU that the standard of
conduct be Christian and ththie atmosphere of the campus be such as to include
responsibility to all the community in Christian fellowship.

Students may be sanctioned for conduct that constitutes a hazard to the health,
safety, or well being of members of the University communitytach is
detrimental to the University's interest whether such cormigtirs on campus,

off campus or at Universitgponsored eventédditionally, the University may
sanction its students foin- or off-campus misconduthtat is detrimental to the
University's mission and interest3his will include behavior during weekends,
semester breaks, Christmas, Midterm, and summer breaks. In regard to our
lifestyle guidelines, MVNU considers all individuals who have been accepted as
students until such time #sey graduate, withdraw, or are dismissed from the
university.

1. MISSION RELATED OFFENSES

General

--employment in businesses or commercial enterprises whose primary
purpose violates the Manual of the Church of the Nazarene or the mission
of theUniversity.

--disrespect for those in authority

-- persistent violation of @pel regulations and attendance

-- gambling in any form

--sweamg/profane or obscene language

Personal Misconduct

-- theft of University or personal property

-- sexual promisuity and improprieties (including indecent exposure or
exhibitionism). The possession of contraceptive devices (except birth
control pills) shall be considered grounds for inquiry.

--unauthorized voluntary overnight residence in the presence of theitgppo
sex or mixed company

--unauthorized residence livirgyea visitation. Discipline Baseline policies
apply to the one visiting and the one being visited. Others in the
apartment being visited by a member of the opposite sex should ask the
visitor to leave immediately and report it to the R.A. or Resident Director.

--sexual harassment (unwelcome sexual advances, requests for sexual favors,
and other verbal or physical conduct of a sexual nature which has the
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purpose or effect of creating an intimidatihgstile, or offensive
environment)}seefiSexual Harassment and Sexual Assault Pdlicy.
--possessing pornographic materials. Pornography includes print, audio,
digital, computettransmitted, and visual materials that degrade the
dignity of humankind and amntrary to the scriptural view of the

sanctity of marriage and the wholesomeness of sex. Any visual or oral
depiction of erotic behavior intended to cause sexual excitement is
considered pornography.

Harassment/Pranks

-- ethnic jokes or any type of behar demeaning to individuals of differing
racial or ethnic origin

-- initiation of and participation in obscene or prank phone calls

-- participation in pranks

-- unauthorized access of another's Voice Mail or computer account

-- destroying or vandalizopproperty, or intent to destroy property

-- intimidation, (abusive behavior which injures, degrades, disgraces or
threatens to do the same to any individual and/or their property)

-- hazing, as defined as an act which endangers the mental or physiittal hea
or safety of a student, or which destroys or removes public or private
property, for the purpose of initiation, admission into or affiliation with,
or as a condition for continued membership in, a group or organization.

--harassment, or any form wiitiation on or off campus. This includes
harassment by exacting unnecessary or disagreeable work; banter,
ridicule or criticism; or playing abusive and humiliating tricks by way of
initiation.

--using Voice Mail, telecommunications, or computer tetduppfor pranks,
pornographic communications, or harassment.

Alcohol/Drugs/Tobacco

-- use, purchase, sale, possession of drugs, or being in the presence of drugs,

-- use, purchase, or possession of intoxicating beverages, or being in the
presence ofame: MVNU students are individually responsible for not
consuming, trafficking in, or being in the presence of alcoholic beverages
or other unauthorized drugs. Students in the presence of alcohol in their
homes will not be held accountable for theinfltes’ use of alcohol.
Following are examples of what students should do if they find
themselves in any of the above circumstantgask the person(s)
responsible to dispose of the same immedia®)lReport it to the
Resident Assistant, Residenir&tor, Director of Residence Life, or
Associate Dean immediatel$) Leave the area immediately. Failure to
do any of the above indicates that the student(s) is a willing participant in
this serious violation of University policy and is therefore sabjo
disciplinary action. The purchase, possession, use or distribution of
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alcohol or drugs may provide cause for immediate suspension or
expulsion regardless of prior violation.
-- use or possession of tobacco in any form

Entertainment
--social dincing, patronizing inappropriate places of entertainment; students
are not to attend dances, discotheques, taverns, lounges, or nightclubs.

-- NewProposed Policy (20062010 Academic Year)

a) MVNU is committed to the development of discernment and
discretion in the personal and corporate uses of entertainment both on
and off campus. All members of the MVNU community are expected
to use Christian discernment and responsibility regarding the role and
type of entertainment (e.g. television, movies, electronic games,
music, literature) they utilize in their life, as well as to consider the
impact on others who may be exposed to their entertainment choices.
This discernment and responsibility should be guided by Scripture, the
input of community members (e.g. roommates, resident assistants,
spiritual life assistants, resident directors, etc.), and questions such as
AWhat type of person am | becoming by

Movies that are X-rated, NC-17-rated, unrated movies or inappropriate
computer-transmitted movies are not permitted.

b) All informal public viewing of a movie in residence halls lobbies or
common areas must be approved by the residence life staff prior to
viewing and in compliance with copyright law.

c) All MVNU studentorganizationgjroups may sponsor movidsatfoster
intellectual, emotional, spiritual, or artistic growth and/or provide
entertainmentThe Office of Student Development must approve all movies
that student organizatioms groupswvantto sponsor and show on campus.
Approval of a movienust begranted prior to placing an edwith a movie
company or announcing a showing.

d) The U.S. Copyright Act places significant restrictions on the public use of
recordinggrented or owned). No videos or DVDs are to be shown on
campus in publidounges or to public audiences generally unless the proper
license has been secureditnso.

--gambling in any form
--participation in computegenerated pornographgamesor entertainment
which violates the mission of MVNU
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Decepion

-- purposeful deception of a responsible University official

-- falsification, distortion, or misrepresentation of information to inquiries of
a campus official or a judicial body

-- Institution of a judicial proceeding knowingly without cause.

-- falsification of information with regard to University documents or
inquiries

-- dishonesty with respect to course work, including such things as attendance
fraud, cheating on examinations and class reports, and plagiarism.

2. GENERAL CAMPUS VIOLATIONS

General Conduct

-- disruption of the normal pattern of campus life, either day or night

-- failure to answer a summons by any University official

-- failure to comply with directions of (University) officials or law
enforcement officers acting in perfnance of their duties.

-- Participation in a campus demonstration which disrupts the normal
operationsof the University and infringes on the rights of other members
of the University community; leading or inciting others to disrupt
scheduled and/arormal activities within any campus building or area,;
intentional obstruction which unreasonably interferes with freedom of
movement, either pedestrian or vehicular, on campus.

--failure to produce authentic University identification upon request by a
Security Officer or identify oneself when requested to do so.

-- Disruption or obstruction of teaching, research, administration, disciplinary
proceedings, other University activities, including its pubkecvice
functions on or off campus, or other antized University activities.

Residence Halls

-- unauthorized overnight abserfcem the residence living aréauthorized

is defined as being with a parent or adult guardian supervision with all sign

out procedurg followed

--social behavior in resahce living area lounges that is inappropriate

--being at the residence living area window of the opposite sex

-- athletic activities in the residence living areas, Frigbeewing, throwing
or bouncing balls, running in the residence areas, golf, wrgs#tc.).
This applies to the courtyard area also.

--making excessive noise that infringestba rights and needs of others

--removing or destroying residenlteéng area windows or screens

--violating curfew, including staying out of the residence [@eyond the
time allowed) sneaking in or out after hours.

--using winaws for building entry and exit
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--unlocking or propping open doors after hours
--failure to follow all residence hall safety regulations, inahgdparticipation
in fire drills

Campus Property/Services

--unauthorized access of anoth&dgce mail or computer account

--destroying or vandalizing property, or intent to destroy property

--on-campus water fights (deliberate spillage is in the same category)

--The University expectgsdent adherence to all computer and internet/host
based policies contained in the MVNU Computer Regulations and
Policies Manual.

--duplicating or possession of duplicated keys, computer access codes and
other devices without proper authorization.

--unauthorized use of University property including vehicles,-80fnbers,
cellular phones, credit cards, equipment, etc.

--stapling posters, signs or masds to doors, windows or trees

--defacing campus property

Safety

Although Ohio recently passéelislation allowing individuals to obtain
permits to carry concealed handguns (subject to restrictions), MVNU's
position on firearms does not need to change and will remain as currently
listed.

Any irresponsible behavior, which may jeopardize thetgafethe MVNU

campus community, will also be viewed as a serious offense. Some offenses

listed below are criminal acts in Ohio and may be handled accordingly:

-- possession or discharge of firearms or ammunition

-- possession or explosion of fireworksgluding bottle and stink bombs

-- possession or use of BB guns, paintball guns, or water balloon launchers

-- possession or use of any lethal weapon

-- possession of and burning incense, candles, or smoking in rooms

-- tampering with fire extinguishing egument ($100 fine minimum)

-- tampering with smoke detectors ($100 fine minimum)

-- failure to comply with evacuation procedures ($50 fine minimum)

-- failure to respond to a campus falell

-- setting off a false fire alarm ($100 fine minimum)

-- damagng or destroying University property

-- rollerblading in campus buildings or in areas near public buildings, during
business hours, or the chapel.

-- using windows for building entry and/or exit

-- All weapons (e.g., hunting knives, rifles, shotguns, lamating bows) and

ammunition shall be reported to and secured by MM@dhpus Safety

during hunting seasons. No handguns or ammunition shall be allowed on
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campus property. No weapons shall be stored in residence living areas or
student vehicles. All weapsrfound in vehicles, residence areas or in
personal possession shall be confiscated and disposed of @artipis

Safety Department.

--Hitting golf balls (plastic or real) on campus near any buildings. You can
hit golf balls out on the intramural softb&#lds.

Note: The unauthorized use of fireworks, giving false alarms and tampering
with fire safety equipment are prohibited by the laws of the State of Ohio.

Vandalism

Any damage, including defacing property, incurred to property must be paid
for. Intentional destruction, using safety equipment inappropriately (fire
extinguishers), or damages incurred through negligence will involve
disciplinary action and may result in fines in excess of actual damage, or
more severe forms of discipline.

Theft/Unlawful Entry

-- Attempted or actual theft of and/or damage to property of the University or
property of a member of the University community or other personal or
public property.

DISCIPLINARY ACTION for the above offenses may include

moretary penalties, limitation of privileges, selected community service,
written assignments, counseling, community fines, enrollment contracts,
social probation, loss of student leader or athletic appointment, suspension or
expulsion. For additional inforntian, see Item-JDiscipline. See also,
fiDisciplinary Roles, Procedures, dic.

|. RESIDENCE LIFE AT MWNU

1. Philosophy
One of the benefits of the traditional side of our university is the development
of an intentional Chstianficommunityp whichimplies that our students live
together responsibly and respectfully among their fellow students. The goal
of MVNU is to purposefully develop this type of community through
education and shared experignimebenefit our students in future endeavors
Eachstudent adds their individuakperiences, intereststyengths, talents,
andtraitsto the benefits of the community; the challengethaindividual is
to recognize the validity of other opinions, tastes, routines, cultures, and
personalities. For thiseason, MVNU offers the support of university
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administrators and staff to assist with the transifiom living within a
family unit, into living in a esidential community.

The educational goal s of MVNUOGs faculty
should ke consistent even though their roles and functions may differ. These

goals are the very purpose for the formation of this educational community.

The faculty exists to communicate knowledge, insight, values, experiences,

and characteStudentsshouldrecaynize the benefit of classroom teaching

and the successful development of student leadership through organizations

and activities which result in the need for student organized government.

Student government allows students to join with the faculty and

administration in the governance of the University within the framework of

the guidelines established by the Board of Trustees.

MVNUG6s Student Devel opment program i s s
university Faculty, administrators, and students.aAtudent Development

department, the Residence Life staff exists, not as a departure from the

educational mission of the institution, but as an extension of its mission.

Residence Life is a vital and integral part of the learning process, and for this

reason all residence areas and Residence Life staff participate in creating

educational programming to enhance student knowledge and campus

involvement. The Residence Life staff plan a variety of activities and events

grouped under seven broad categories:

Relational

Evangelism

Service

Leadership Development
Intellectual Growth
Fellowship

Experiential Learning

Some specific areas that have been addressed by Residence Life staff
members include but are not limited texsal harassment and assault
awarenesdjnancial planning, selflefense, development of healthy
relationships, career/graduate school planning, worship nights, and books
reviews.

Residence Life staff are also available to assist with social, spiritual, and
character growth, development oficemtial area unity and spirit, and

MVNU policy enforcement. Spiritual development of MVNU residential
students is accomplished through a variety of moral and ethical situations that
arise from the residential experience of living with a diverse group of
individuals. Students will be challenged by learning to develop respect for
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university property, abiding by campus policies, learning to share space, and
being able to respect differing opinions and personalities. Students who
successful respond to thesaltbnges will develop a strengthened character,

a greater understanding of society, a broader knowledge of their faith, and a
growing appreciation of education; resulting in a morediskiplined life.

Under these conditions, it is hoped that studenitsdevelop within the
residential community and enhance the MVNU campus as a whole.

2. Objectives
General Objective:
The general objective of the residence living areas and their programs is to
provide students residing away from their parental horoeganient, safe,
adequate places to live and develop educationally, socially and spiritually.

Specific Objectives:

e Provide comfortable rooms in which students may live.

e Create an atmosphere conducive to study.

e Engender a sense of community among studestding in the residence
living areas.

e Develop the sensitivity of students to their social responsibilities in group
life.

e Assure individual students of their worth as persons by being sensitive to
their needs.

e Structure life in the residence living aresssthat those who need to
develop sekdiscipline may do so while recognizing the greater maturity
of other students.

Encourage habits of personal cleanliness.

e Assist students to keep their rooms tidy by weekly room inspections.
Provide recreational agities in the residence living areas as space and
equipment are available.

¢ Make counseling services available through the Resident Directors and
Resident Assistants or as referral warrants, through the professional
services of the Counseling and Careert€en

e Expedite group living by developing standardized procedures for
handling student needs.

3. Residence Hall Closings
The residence limg areas' schedule for t28082009year is given below.
Students must plan their schedules for coming to campdiseaving for
home accordingly. Requests for exceptions to this schedule must be
submitted by application to the Director of Residence Life (forms available in
Student Development Office).
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Friday,August 38, 200 @ 10:00 a.m.

Tuesday, Neember24, 200 @ 5:30 p.m.

Sunday, Novembez9, 200 @ 2:00 p.m.

Friday, Decemberll, 20(® @ 3:00 p.m.

Monday, Januar$, 2010 @10:00 a.m.

Friday, Marchl2, 2010 @ 5:® p.m.

Surday, March21, 2010@ 2:00 p.m.

Friday, May21, 2010@ 5:00 p.m.

Saturday, May?2, 2010@ 5:00 p.m. (for graduating Seniors)

All residence living areas are closed during Thanksgiving, Midterm, Easter,
and Christmas breaks. Students who demonstrate a need for emergency
houshg during these periods must submit a completed emergency housing
form in a timely fashion. Student room charges cover only the periods when
the residence living areas are open, with the exception of those breaks in
which a student has secured permissiphdwving their emergency housing
form preapproved. Students must make other residential plans when the
residence living areas are closed to allow for maintenance repairs and
improvements and time off for staff.

Any students remaining in residedogng areas duringiclosed periodswill

be subject to serious disciplinary penalties for illegal and unauthorized entry
into a building. Resident Directors will cooperate with Campus Security to
secure all buildings during the periods when residenaegliareas are closed.
The University cannot assume any responsibility for personal possessions left
in the rooms during breaks or after the final closing of the residence living
areas.

In the event of prolonged power failure, natural disaster, or any other
emergency situation in which housing is deemed unsafe, the university
reserves the right to close campus housing without prior notice. Should
classes remain irsessionthe university will provide temporary emergency
housing through the assistance of tlieed Cross and other local agencies.

Policies and Responsibilities

Your acceptance of a room assignment and registration constitutes a

contractual agreement, which assumes that you are willing to abide by these

guidelines and the University's hsing contract.

a) Room Assignments

b) Whenever possible, students are assigned rooms on the basis of their
requests. It is hoped that each resident will take it upon himself/herself to
behave in a mature way toward the other roommate. This means being
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considera about such things as the lights, stereo, radio, etc.; respecting
the needs for cooperation and healthy attitudes, working as a team in
sharing, encouraging, and cleaning. Persons assigned to a room and/or
roommate with whom they are not compatible mastain in their
present location until the end of the first full week of classes. At the end
of that time request for a change will be made to the Resident Director for
consideration. The Resident Director has the authority to make changes in
room assignmes based on housing needs.

c) Housing Access

d) MVNU has resolved that all students, regardless of race, sex, color, or
disability, shall have equal opportunity and privilege in the residence
living areas.

e) Room Care and Responsibility
You are expected to keemaat, hygienic room at all times. This is
subject to periodic inspection by authorized residence living area
officials. Wash sheets frequently; make beds; get in the habit of hanging
up clothes. The sanitation of apartment bathrooms and refrigerators must
be maintained at all times. LIVING IN CLEAN CONDITIONS
ENHANCES YOUR ENTIRE UNIVERSITY PERSPECTIVE AND
PROTECTS UNIVERSITYPROPERTY. Upon moving out, your room
should be left in the same condition it was when you moved in. Failure to
keep the above poliayill make you subject to disciplinary action and
assessment of group and individual cleaning costs.

1) Keep your room or apartment LOCKED and personal items secured.
The University cannot bear responsibility for stolen items.

2) Please report all damago property to the Resident Assistant or
Resident Director when discovered, including screens and windows.
Please refrain from using scotch tape on walls. Use masking tape in
the regular residence living areas. Tape should not be used in the
apartmentsAny item hung on the wall must be hung on regular
picture hangers. Doors that are painted must be cleaned, or a fee will
be deducted from the room deposit for cleaning them. Damage to
light fixtures, ceiling tiles, carpegfc. in the residence living areall
be charged to all the occupants of the residence living area unless the
individual responsible can be ascertained.

3) Pictures and other materials must be in good taste and reflect the
Christian standards of this institution. Pornographic, indecent
offensive pictures or literature are not permitted in the residence
living areas. The ornamental use of bottles and cans identifiable as
alcoholic beverage bottles or containers is not permitted. Possession
of road or street signs is violation of gigounty, and state law, and is
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classified as a misdemeanor; theymoeallowed in the residence
living areasfiFor Sal® or fiFor Rend signs are not permitted.
Inappropriate videos, posters, or publications will be removed and
held by University persorah

4) In no case may a student detach or move-buir attached furniture
or furnishings without approval from the Resident Director
(dormitory only). No furniture may be moved out of the student's
room/apartment. Placement of furniture or persaeah$ must not
hinder emergency exit or create a safety hazard. Lofts or the stacking
of furniture in any manner other than for which it was designed is not
permitted.

5) Water beds are not permitted in the residence living areas.
6) Windows and windowls are to be kept clear of all objects.

7) Indoor open flame (including the burning of candles and incense) is
prohibited. Outdoor open flame items, including tiki lights, grills
(charcoal, gas, or electric), and bonfires, are not permitted unless
supervised by a university official or unless authorized by Campus
Community Life (SGA supervised). In the event that grilling pits are
installed, any open flames will be limited to the grilling of food, and
lighter fluid, matches, lighters, and other flanbtes will not be
permitted for storage in the residential living areas (indoors or
outdoors).

8) Furniture PolicyTo assist in the prevention of any safety or fire

hazard in the residence halls, the university mandates that:

-All furniture must be cleaand in good condition.

-During the school year all furniture must be kept in apartment/dorm
room in which it originated.

-No furniture is to be stored in the closet arefaa room or apartment
or in any lobby/common area of the residence hall.

-All bedsmust be kept in their respective apartments/dorm r¢lom.
apartments, there should be no beds in the living room.

-At the end of the school yeastudents are responsible for returning
all furniture within an apartment to the appropriate rooms.

-All entryways and hallways should be clear of all furniture.

-Allowable furniture could be foldable, inflatable, beanbag chairs,
rattan, wicker or clean upholstered furniture.

-Furniture Size:freshmen residence ha(Bioneer,Galloway,

Oakwood)2 chairs 0 1 loveseahot exceeding 60 inches in length.

-Furniture SizeUpper Classmen residence
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2 pieces of furniture per Redwood suite, 3 pieces of furniture per
apartment. All furniture provided by the University should be kept
within its original apartmenif the entire year.

9) Clean, neat and hygienic conditions are expected for all areas adjacent
to a student's living assignment (all courtyards, entryways, hallways
and exteriors).Public areas should reflect a wholesome and attractive
presentation All exterior decorationg.g. window decorations, lawn
ornamentation) must be in good taste, consistent with university
guidelines, and prapproved by residential stafResident Directors
are authorized to instruct removal of any +approved item(s)In
such instances, compliance must be immediAtetrash items must
be taken to the dumpster immediately and not stored around residence
hall doors.Bikes should be stored in bike racks or bike sheds.

Personal items (shoes, clothing, etc.) should deepl outside only on
a temporary basis.

10)When moving from a residence hall, each student is responsible for
proper disposal of all items they have brought into the residence hall
If a sofa or oversized piece of furniture is not disposed of properly
(not allowed in dumpsters) by the student, a $100.00 fine will be
assessed.

f) Reporting Maintenance/Housekeeping Needs
Any problems requiring the assistance of maintenance/housekeeping in
your room, floor, or apartment should be placed in writing on the
appopriate forms on the bulletin boards of each residence living area.
Emergency needs should be reported directly to a Resident Assistant,
Resident Director and/or phoned immediately to the Physical Plant office,
X-4430

g) CheckIn/CheckOut Procedures
All students will be required to sign a cheddt of items upon moving
into their residence assignment for the purpose of reporting potential
needed repairs or changes. This checklist will be used at the time of
checkout to compare any potential damage duringesit use. All
students are required to accept a key to their rooms/apartments at the time
of checkin.

All students will be required to sign a checkout list at the time of their
departure from campus. This list will be used to assess any potential
damageo their living areas. Students may be assessed community fines
and/or personal damage charges any time in the semester, or after their
departure from campus at the end of a semester. All resident keys must be
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returned to a Resident Assistant or Resid@rdctor. Failure to consult a
Resident Assistant or Resident Director for checkout will result in
disciplinary fines. Failure to return a residence living area key will result
in a $15 replacement charge.

CHECK OUT POLICY- When a student who is withdravg from

school, moving off campus during a term, or leaving at the end of a term,
fails to checkout of their residence hall, he or she will be subject to a
$50.00 fine with the possibility of losing the $100 housing deposit.
ACheckoutd procedure includes

-Signing the room acceptance form after you have removed all items and
a Resident Assistant or Resident Director has inspected your room, suite
or apartment.

-Returning your room key to a Resident Assistant or Resident Director.
Any student voluntarily wthdrawing from school must vacate campus
housing within 48 hours of their withdrawal from classes.

h) Residents
The following individuals will not be allowed to reside in the University
residence living areas without special permission fronVibe Presi@nt
for Student Developmentr the Director of Residence Life:
Students who are married.
Students 25 years of age or older.
Students who have been married.
Students taking less than seven hours.
PostSecondary Enrollment Option Students
Students with children.
Students who have been incarcerated for criminal activity.
Children.
Those who are not attending classes or participating in an
independent study or internshiflass attendance is expected for
students living ircampus housing. Any residential student who
has at least 25% total absences (consecutive or nonconsecutive) in
two or more fofcredit courses in any term, without written
permission from the Director of Residence Life, will not be
allowed to remain as agilent in campus housing. (This policy
does not apply to-§emester hour credit courses or audited
courses). When a student has at least 20% total absences in two or
more for credit courses, the student will be notified in writing and
informed of the Resiehce Life policy by the Student
Development office. After this warning is issued, if a student
reaches or exceeds the designated number of absences above,
resulting in the requirement to move out of campus housing, the
student will receive written notifiteon of the action and be

©CoNo,rwNE
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required to meet with the Director of Residence Life. The Director
of Residence Life will provide a hearing with the MVNU Housing
Committee and notify the student of the consequences of
excessive absences. The student will berméal of the right to
appeal the decision for moving out of campus housing to the
Director of Student Involvement and Accountabilithe parents

of legal dependants will be notified if a student is required to
move out of campus housing due to class aleserand the

student may be subject to forfeit reimbursement of the room fee.

Housing assignment is based on the determination that the
student's background (e.g., criminal record/arrest record) or
conduct will not be detrimental to the community lifeaof
Christian university. The final decision on housing assignment
will be made by th&/ice President foStudent Development and
theDirector of Student Involvement and Accountability
consultation with the Campus Life Council. In such cases, the
Office of Student Development may require documentation of
rehabilitation or recovery prior to final housing assignment.

i) Resident Assistants
Each dormitory hatur Resident Assistant3 he apartment complexes
each havdive Resident Assistant papartment grgot All residents are
expected to comply with their requests, and assist them whenever
possible Whenever the Resident Assistantthe Resident Director
makes reasonable requests to achieve order, hefstes ¢he full
authority of the Vice President f&udent Development

If students persistently disregard, defy, or verbally abuse any member of
the Student Development Staff (whichlumes RA$, Student

Development and theéice President for Student Developmenhsiders

it a serious offense, and $ubehavior makes the student liable for severe
disciplinary action.

Students may apply for the Resident Assistant positions by completing an
application in the springResident Assistant applications are available in
late November. To be eligible for &A position you must:
1) Live onrcampus the semester prior to applying
2) Have a 2.5 GPA
3) Fill out an application and go through an individual and group
interview.
4) Can not be a student teaching or in social work practicum during
your senior gar.
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}) Weekends
Firsttime freshman students will not be permitted weekend and overnight
signout passes during thiest three weeksf the school year. We
understand that there will be some rare instances when a student will be
required to leave campusamwight (funeral, wedding, family emergency,
etc.). In those situations, a student must complete a form requesting
permission to their Resident Director.

k) Closing Hours and Curfew

Curfew for resident postecondaryfreshmer(not having completed two

(2) semesters as an-oampus residential studeiat)d transfergwho

havenot completed two (2) semesters at a previous school and are living
in one of thedormitories)

Monday through Thursdayights: 12:00 a.m.
Friday and Saturday nights.:30 a.m.
Sunday night 1:00 a.m.

Curfew for all residential sophomoresanjors andseniors having lived on
campusas residential students fwo (2) semesterand transfer students
having conpleted two (2) semesters at a previously attended school (not
postsecondey courses):

Monday through Thursdayl1:00 a.m.
Friday and Saturday night2:30 a.m.
Sunday night 2:00 a.m.

The disciplinary action for curfew violations for all residential students
will be as follows:

1% offense: Verbal and/or written wangj

2" offense: One night early cheak (10:00 p.m.)

3 offense: One weekend (Friday & Saturday early cheakt 12:00
a.m.)

4" offense: One full week of early cheirk (aslisted above)
Beyond the % offense: Subject to continued early chétkpossible
monetary fines, or community service.

The earliest time a student may leave the dormitories is 6:00 a.m. unless
permission is granted by the Resident Director 24 hours in advance, with
the exception of an emergency situation. When permissgnamged or

if a studenmmust leave the residence area due to an emergency, Safety
must be notified by the student.
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Curfew Extension (late pass):

A one (1) hour curfew extension is permitted for residentialpost
secondary students and freshmen not hastimgpleted two (2) semesters

as an orcanpus residential student and transfers who have not completed
two (2) semesters at a previous school (not postsecondary courses) and
are living in one of the dormitories. The process and guidelines for
obtaining a Ctfew Extension is an follows:

1. Call designated voicemail extensions:
a. Pioneer RA officea 1261
b. Galloway RA officei 1263
c. Oakwood RA officéd 1262

2. The student must submit all of the following information:
a. Name
b. MVNU ID #

c. Room number
d. Location and general rean for the request
e. Contact number (Cell phone is preferred)

3. Extensions must be submitted via designated voicemail by 11:00 p.m.

4. Students are limited to a total of ten (10) curfew extensions per
semester and four (4) for January Term.

5. Current disciplinaryrocedures will apply when a student fails to get
a curfew extension or for returning to campus late with a curfew
extension.

6. Students shouldogak with a Resident Assistaott duty prior to
curfew to cancel a curfew extension if not used.

7. Students must edact their Resident Director at least 24 hours in
advance to receive permission for an extension greater than an hour

(1).

Summer and Break Curfew for Emergency Housing:
This curfew policy remains in effect throughout the summer and also
during lreaks for all residential students.

[) LATE PASS FINING SYSTEM
Students who are fourfdlATE WITH A LATE PASSO or iBEING
LATE WITHOUT A LATE PASS) may be subject to fines, community
service, or a summons to the Residence Hall Judicial Council.

m) Residence iving Area Entry Policy
Entrance to student rooms in the residence living areas by University
officials will be based on the need for: 1) cleanliness 2) safety,
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3) essential maintenance, and 4) disciplinary action.

The following procedures will be useg tuly authorized persons in
entering student rooms:

1. Routine checks for cleanliness and for complying with closing hours
and other University policies will be made according to methods
developed for each residence living aredhgyDirector of Residee
Life, and theVice President for Student Development

2. In the process of normal maintenance, students who request repair or
replacement or other maintenance activity are voluntarily submitting
to having their room entered by Maintenance personnel.

3. Students should be advised that periodically, routine checks of all
rooms by Maintenance personnel for security, necessary maintenance,
and building control will be made.

4. In other room checks or entries, the following procedures will be
used:

a.) A reasonable effort should be made to notify an occupant of the
room prior to entry. After a reasonable effort, the room may be
entered by the proper officials even if the student is not available,
provided prior authorization for such entry and searctbbas
obtained from the Director of Residence Life, Biesctor of
Student Involvement and Accountabilityr theVice President for
Student Development

b.) No student property may be confiscated without either the
student's permission or clearly derstrated violation of specific
health, safety, community, or disciplinary regulations.

5. The University reserves the right of tiece President for Student
Developmento grant civil authorities search and seizure
authorization in order to insure thedl, safety, and welfare of
students and the mission of the University.

n) Quiet and Study Hours
The residential areas must be quiet enough for study from 10:00 p.m. to
10:00 a.m. and quiet enough for normal sleep from Midnight until 8 the
following morning Excessively boisterous and disruptive activities will
be the occasion for disciplinary action at all times. The rights of others
are too precious to be sacrificed by the selfishness of a few.

0) SignOuts
Overnight SigrOut Sheets must be completed prioletaving campus
both in dormitories and apartments. A monetary fine and/or a meeting
with the residence hall judicial council should be expected for failure to
do so. Penalty for false information will result in further disciplinary
action. The Universityeserves the right to verify sigsut information.
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p) Visitors
The University does not permit opposite gender visitation in the men's
and women's residence living areas, except for announced special open
house events, and approved guest pass visitatioiil($@esidential
Lifed). Visitation to residence hall lobbies and apartment living rooms
(with appropriate guest pass) is limited to invited guests of residential
students. All residence hall and apartment visitors staying overnight must
be registered withhie Resident Director. No guest, current student or off
campus visitor, may stay overnight in the residence living areas more
than three nights in a given month without special written permission
from the Resident Director.

It is advised that these threghts be on weekends. Charges will be made
for guests who stay in students' room longer than three nights. (Charges
for residence living area rooms for @fmpus guests, when available, are
$11 per person/per night. Child care or baliting for pay owvoluntary
service is prohibited in all University areas.

POLICY GUIDELINES
1. Guest Passes are permitted during the following guest pass times:
Sunday through Thursday 6:00 p.m.-12:00 a.m.
Friday and Saturday 6:00 p.m.- 1:30 a.m.

2. Students taking advantage of guest pass times are required to visibly
di splay their apartmentds guest pass s
window.

3. All opposite gender visitors must be out of the apartment living
rooms/Redwood roomnet the end of the Guest Pass hours listed above.

4. A maximum number of 25 people are permitted in the apartment living
rooms.

5. Opposite gender visitors are NOT permitted in the apartment bedrooms or
apartment bathrooms or Redwood student room bathroB@strooms
are available at public area lobbieghe ONLY exception for being in an
apartment bedroom would be to assist with a computer problem or a
related issue and then only with PREAPPROVED permission from the
RD. If you can't secure permissionadvance, then you can't assume that
permission will be given; you must wait to arrange for permission.

6. Inthe apartments, living room curtains or blinds are to be fully opened
and the Guest Pass must be displayed in the windlo®Redwood, the
door s to be open at least 90 degrees and the Guest Pass posted on the
doorframe. Guest Pass signs should be taken down at the conclusion of
the visitation.

7. At least one light must be on in the room (kitchenette or stairwell lights
are not enough).

8. Peiodic checking by the RA and/or RD should be expected.
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9. MVNU is committed to the development of discernment and discretion
in the personal and corporate uses of entertainment both on and off
campus. All members of the MVNEtbmmunity are expected to use
Christian discernment and responsibility regarding the role and type of
entertainment (e.g. television, moviegectronic gamesnusic, literature)
they utilize in their life, as well as to consider the impact on others who
may be exposed to their entgrtment choices. This discernment and
responsibility should be guided by Scripture, the input of community
members (e.g. roommates, resident assistants, spiritual life assistants,
resident directors, etc.), and questio
becoming by engaging in thiso?
Movies that are Xated, NGC17-rated, unrated movies or inappropriate
computeftransmitted movies are not permitted.

All informal public viewing of a movie in residence halls lobbies or
common areas must be approvedhy residence life staff prior to
viewing and in compliance with copyright lamlew Proposed Policy
(20092010 Academic Year)

10. Any display of affection must be appropriate and considerate of other
residential students and visitor§here should ndbe any sharing of
blankets, laying down, sitting on laps, etc.

11.Guest Passes are unlimited in number unless there is abuse of the Guest
Pass guidelines.

g) Telephones and Voice Mall

The telephone and voice mail system of Mount Vernon Nazarene University

is the property of the University. Voice mail messages become the property

of the recipient. However, the University reserves the right to delete voice
mail greetings or voice mailboxes. Voice mail and telephone usage should
reflect the mission, standardsidapolicies of Mount Vernon Nazarene

University. Whenever voice mail messages or greetings do not meet the

University's standards, appropriate steps will be taken to delete such

messages and greetings from the University's voice mail system.

The Universiy telephone and voice mail system is not to be used in any way
for solicitation. Mount Vernon Nazarene University's policy against
solicitation is stated in the Student Handbook uridampus Community
Policies and Procedures, Section G, Number 4, Sdiaitaf Funds and
Promotion of Commerce. No personal answering machines are to be
connected to the University phone system. They are not compatible and can
cause program dysfunctions and added repair costs.

The University telephone system is designedrtwide both local and long

distance calling services for students. Long distance calling cards may be
purchased at the MVNU Bookstore. Each residence hall or complex has a
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courtesy phone in common areas. All residence living areas are equipped
with teleghone line service to every room.

The Switchboard Department is located off the lobby of Pioneer Hall. During
the school year there is an operator on duty Monday through Friday 7a.m. to
Midnight and Saturday and Sunday 8 a.m. to Midnight. Any problems
regarding courtesy phones, office phones, or phone lines on campus should
be directed to the Switchboard Operator. The Operator will then direct the
problem to the technician. The Telephone Technician's office is located
directly behind the Switchboard OfficEhe technician's hours are Monday
through Friday, 8 a.m. to 4:30 p.m. In case of an emergency after regular
hours, the technician may be reached by reporting the emergency to the
operator on duty. The technician will then be contacted directly.

There isan operator on duty during the two term breaks. Switchboard closes
during following holidays and breaks:

Thanksgiving-closes at 4:30 p.m. Tuesday before Thanksgiving and re
opens Sunday following at 2 p.m.

Christmas-closes 4:30 p.m. Friday of finakams. An operator is on
duty Monday through Friday 8 a.m. to 4:30 p.m.. Switchboard closes
when offices close for Christmas holiday and reopens when offices
reopen.

Spring--Monday through Friday 8 a.m. to 4:30 p.m.

Easter-closes at Midnight Thursday toee Good Friday, r@pens
Monday 8 a.m. after Easter.

Summer-Open Monday through Friday, 8 a.m. to Midnight. Summer
hours begin day after Commencement and school hours begin on
Saturday before Fall Registration.

Any other special hours will benaounced ahead of time, so that the campus

is aware of when an operator is available. Students should notify their parents
or friends that only emergency communication will be transferred when the
Switchboard is close@Campus Safetgfficers cannot transf incoming

phone calls from their mobile units.

Voice Mail is a communications and commuprityilding service provided
by the University. Students must record a voice mail greeting that clearly
identifies the residents in their room. Greetings and ontgmiessages must
be clear and free of inappropriate words or offensive phrases, sounds or
comments.

The following student information will be printed in the Campus Directory:
e-mail address, campus box number, campus housing, and campus room
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extension. fistudents do not want this information printed, they are
responsible for contacting the Switchboard.

r) Laundry Facilities
Washers and Dryers are located in the residence areas throughout campus and
are available to residential students during the sch@ol y&esidential
studentdéds room and boar d-fretesgstem.cover t he
During the school year, residential students have unlimited access to these
facilities. During the summer months, the laundry facilities are available for
summer sidents on a cotbased systemThe University is not responsible
for any damages that occur to clothes being washed in campus facilities.
Please refrain from removing ironing boards from the residence living area
pressing rooms. Irons are not furnishedle University. Irons must be kept
in your room when not in us&ll irons should be equipped with automatic
shutoff.

s) Storage Space
It is requested that students bring only seasonal clothes to campus, due to the
shortage of storage space.

t) Emergencies
In the event of any emergency such as fire, tornado, windstorm, power
failure, etc., the Resident Director, with the help of the Resident Assistants,
will be in complete charge. Residents should obey any command given by
these persons if such emergencgudtl occur. At times announced for
emergency drills, all residents are required to participate and follow
evacuation procedures. Failure to evacuate any campus building may be
considered a civil offense. Due to possible unexpected power outages,
students e strongly encouraged to maintain an operative flashlight with
fresh batteries.

u) Change Machine
A change machine is located in the lower level of the Central Complex.

Items Not Allowed Inside the Residence Living Areas:

1. Hot plates, electric skilletsoasters, ovens, microwaves, gas grills, or any
other cooking equipment or appliances with open coils. (Microwaves are
permitted in the apartment living areas, one per apartment and must be
approved by Resident Director).

2. Air Conditioners (unless aadicallydocumented necessity approved by
Student Health Services, and then only until October 31 and after March
31).

3. Fireworks of any kind.

4. Pornographic, indecent, offensive pictures and literature.
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5. Bicycles, mopeds, motorcycles, vehicles &kel machines, or parts of
vehicles.
Harmful drugs, alcoholic beverages, and tobacco products.
Firearms of any kind (includes air rifles, pellet guns, etc.).
Gasoline, propane, or other combustible materials.
Candles or incense. The possen of devices for burning incense and
candles is prohibited. These items will be immediately confiscated.
10. Pets (except small, nggpisonous aquatic animdldish, underwater
turtles or underwater frogscontained in a clean tank no larger than 30
gallons. Seeingeye dogs approved by thece President for Student
Developmentvith specific stipulations set forth by the University).
11. Any lethal weapon not permitted.
12.Movies/videos rated R, NC7, and Xrated. Unrated, Not Rated (NR)
needexpresed permi ssion from a studentds |
13. Christmas lights/white lights (indoor or outdoor) except during the
Christmas season (approximately Novembedanuary 1).
14.Live Christmas trees.
15. Any item not in harmony with the standardgfué Church of the
Nazarene.
16. Space heaters.
17. Satellite reception equipment.
18. Fitness equipment must be approved by Resident Director.
19.Telephone cords and extension wiring cannot be hooked up from room to
room.
20.Halogen lamps.
21.1Irons without automatic shutff systems.
Irons are to be used on an ironing board only.
Refrigerators and television sets are allowed if they meet the
specifications outlined in the Housing Contract. (2.9 cubic feet)
NOTE: Exterior antennae are not permitted.

© 00N

5. Housing SigrUps
Signrups take place in the spring semester (check University Calendar). It is
important that all returning students sign up for housing on that day, to
guarantee housing for fall semester. Pioneer and Oakwood Halls are reserved
for incoming freshman students. Galloway is reserved for freshman and
sophomore females. Apartments are open to some sophomores, juniors and
seniors that are eligible to live on campus. Students are requsiphtop
for housing in even numbered groups pfi2or 6. Odd numbered groups
will not be accepted.

Housing assignments are based on a point system directly connected to
student academic credits. Group points are determined based on the average
number of academic credits earned by each studdéme igroup. If a student
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has less than 10 credits eainthey are automatically givel® poins for this
process. Groups with the highest total points, based on academic credits
earned by March of the current year, will be assigned first.

Transfer ad ReAd students can be considered for Room Rush, however
Transfers will only be allotted the ten (10) minimum number of credits, and
Re-Ads will only be allotted the number of credits they have on file with
MVNU by March of that year. Other requiremetdse completed by the
date of Room Rush are:

a. Their $100 housing deposit is on file with Student Accounts

b. They have completed Campus Housing Application through
Admissions

c. Medical History Record on file with University Health Services

Falsification of ay documentation for housing sigips will result in loss of
housing assignment.

Final assignment in all housing rests with the Director of Residence Life and
the Residence Life staff, with an attempt to make all assignments and
changes on an equitablesim If a student does not return to campus housing
in the fall, the Director or Residence Life or the Residence Life staff has the
option to move the remaining residents to another dorm or apartment
assignment. Reassignment can also take place at angiunmg the school

term.

Apartment living is a privilege established for residents whose development
will benefit from a decentralized housing arrangement. Any resident whose
behavior indicates immaturity or no demonstrated personal growth from
apartmentiving will be transferred to a dormitory residence at the discretion
of theVice President for Student Development

Returning students who sign up for campus housing will forfeit their housing
deposit if the University does not receive written notifimatof their decision
not to live on campus hylay 31 prior to the upcoming academic year.

6. Housing Assignment Changes (apartment, dormitory, and within apartment)
A student requesting a change in room assignment must secure permission
from the ResiderDirector prior to the move. Room-assignment cannot be
approved until a completed Room Assignment Change Form has been
submitted to the student's Resident Director.

An administrative fee of $10 payable at the Student Accounts Office will be
assessefbr each room change initiated after MelveDay.

http://www.mvnu.edu/students/handbook/handbook.pdf 103




MOUNT @ VERNON

NAZARENE UNIVERSITY
/_

Life Changing

Students who change rooms prior to obtaining approval from the Resident
Director, completion of the Room Assignment Change Form, and payment of
the $10 fee will be assessed up to a $50 fine.

Students ray receive a revised housing assignment within campus housing at
the discretion of th¥ice President for Student Developme®tich action is
not considered a disciplinary matter.

7. Emergency Housing

Students who need emergency housing during periods vésidence halls

are officially closed must complete an Emergency Housing Application and
may have an interview with the Student Development Office. Charges for
housing during breaks will be assessed by the Student Accounts Office.

Students who have be placed on Social Probation or Suspension may not
be eligible for emergency housing. Students who use emergency housing
without proper authorization or sigip are subject to penalties and additional
charges. (See Residence Hall closings). Charges fergenty housing are

as follows: $12er night or $0 per week. These charges apply to official
University breaks, including summer bredResidence halls close at 5 p.m.

on the last day of spring semester findixemption to stay beyond this date
throudh graduation must be secured in advance at Student Development by
completing thefiExemption to Remain in Residential Housirdigrm by the
established deadline, with approval being secured through the Resident
Director of the student's living aredll residential students officially
participating in graduation ceremonies will be required to move off campus
no later than spring commencement day at 5 fAny student needing to
remain on campus later than 5 p.m. on commencement day must complete an
AExempion to Remain in Residential Housinfprm by the established
deadline, with approval being secured through the Resident Director of the
student's living areaStudents not moving out by these deadlines may forfeit
their housing deposit.

8. Summer Hasing
Only students who are employed by the college or taking summer school
classes at MVNU will be eligible to live on campus during the summer. A
student must have been in University housing the preceding semester and be
enrolled in housing for thall semester to be eligible to live on campus.

Students who have been placed on Social Probation or Suspension will be
subject to review before becoming eligible for summer housing. Students
taking summer school classes are only permitted to livaomas during the
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specific dates of their classes. Summer school students must be moved out of
their room 24 hours after their last class if they do not have a job working on
campus. Graduates or students workingoafinpus are not eligible for

summer housig. All students must sign a health insurance wavier and
complete a summer housing application before being approved to live in
summer housing.

9. Petitioning to Live OffCampus

Petitioning to Live Off-Campus
All students are required to live @ampus, unless they are married or they
have children. Petitions to live off campusybe granted to students for the
following reasons:
a. Students living in the home of their parent or legal guardian.
b. Students taking 6 credit hours or less (January tetnmcluded).
c. Students 22 years of age or older by the following dates:
e Fall Semester by August 31
e January Term by December®31
e Spring Semester by January'31
d. Students 21 years of agadwith senior standing (90 or more credits)
by the following dats:
e Fall Semester by August 31
e January Term by December®31
e Spring Semester by January'31

Petitions are to be picked up at the Office of Student Development and must
be submitted by ay 31 prior to the upcoming school year to receive a
Housing Depsit refund. For petitions to be considered they must be
completed and submitted to the Office of Student Development aBl@ast
daysprior to the beginning of a new term.

Intercollegiate athletes, who meet the above requirements, must receive
approvalfrom the Athletic Staff Committee to retain athlete status as an off
campus student.

In order to be considered for eafmpus approval, students that meet the
above requirements witiot have been on suspension or expulsion in the
semester prior to movingff campus. Final approval for eflampus living
remains with the Office of Student Development.

Full-time students under 22 who are granted their oftampus housing
petition will not be permitted to petition out of chapel requirements,
regardless of treir class and/or work schedule.
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They will also be required to submit petition updates at Student
Development at the beginning of each subsequent academic year in order
to confirm off-campus housing arrangements for as long as the student is
under 22.

10. Meal Plan
All students who live on campus are required to be on the school meal plan.

J. DISCIPLINE
The University strives to create disciplinary actions in the event of offenses,
which are educative and rehabilitative within the community fraonkwf the
University. It is imperative that students involved meet this effort with honesty
and openness. The ultimate result of any action is dependent on the student's
willingness to cooperate and redirect his/her behavior. Therefore, it is the
individual who determines the value of any disciplinary procedure. Each
disciplinary action is taken on an individual basis, since all violations of policy
are not the same in nature and magnitude. In discipline cases involving conflict
between community membeefforts will be made to seek closure to both the
discipline and interpersonal issues. Opportunities will be given for all persons to
participate in mediated conversations with MVNU personnel to bring about this
resolution.

The student who desires to utdiall the potential within self and the MVNU

community need have no fear at this point, although all should be aware of

potential actions in the event of irresponsible behavior:

Monetary penalties

Disciplinary counseling

Loss of privileges and/or leadeiglappointments

Written assignments

Selected community service

Loss of chapel exemption and -@mpus living privileges

Social Probation

Voluntary Withdrawal-A student may be asked to withdraw in his or her

best interest.

9. Suspensionmay be for lesser greater periods of time.

10. Dismissal

11.Expulsion

12.Review of reenrollment privilege. An appeal of discipdiry action must be
submitted inwriting within three academic/working days of notification to
the appropriate person.

ONoGORWNE

All fines (e.g., chapel, traffiadamage, disciplinary, etc.) will be posted to the
student's fine account.

http://www.mvnu.edu/students/handbook/handbook.pdf 106



MOUNT @ VERNON

NAZARENE UNIVERSITY
/_

Life Changing

Expelled, dismissed or suspended students, or students who have withdrawn
voluntarily for disciplinary reasons are not permitted on campus. Permission to
visit the campus mst be secured from th&ce President for Student
Developmenbr theDirector of Student Involvement and Accountabifstyor to

the visit.

These actions may vary in degree and may be used individually, or in

combination, depending upon the spedficiation and past violations of

University policy. All discipline is intended to help the individual develop- self

control, to preserve the rights of others and the harmony of the commaAu#iity.

disciplinary infractions will be considered cumulative asrthe entire period of

a studentodés enroll ment at Mount Vernon Na

BASELINE LEVELS OF DISCIPLINARY RESPONSES

Mount Vernon Nazarene University recognizes the need for consistency and
fairness in its disciplinary procedures. It is neseey, therefore, to establish and
publish what the University views as timnimal response to selected infractions
(inadvertent or deliberate) of specific University behavioral standards and
expectations. We recognize that certain members of our comnfitaiity

themselves at varied stages of personal development and maturity, and we
therefore reserve the right to consider the flagrancy of the offense in determining
the appropriate disciplinary response. It should also be noted that the following
behavior epectations and policies apply bath and off campudt is likewise

the case that other actions not listed below can result in probation, suspension, or
dismissal should the behavior of the student warrant such action.

(NOTE: APossessiamas referenadin the following baseline responses is

defined as anything from actual physical possession, to having these substances
present in one's room, car, etc., to being part of any scenario which is not in
compliance with University policy.

fiCohabitatio is defined as students found in potentially compromising sexual
situations. This includes, but is not limited to all unauthorized visitation in
opposite gender bedroonitnappropriate visitatiomrefers to opposite gender
visitation without authorizatioand/or following all university policies for such
visitation.

fiBeing in the presence @ffefers to being in the presence of friends and
acquaintances [other than parent or guardian] who are participating in the use or
possession of alcohol, with faikito follow student handbook guidelines

including asking the persons to dispose of the substance, reporting information to
the appropriate MVNU authority, and leaving the area immedidigligsion
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related refers to all issues of misconduct that are dedrital to the University's
mission and interests.

fiHarassment/Pranks/Misuseefers to any activity causing harm or damage
[including emotional], or disruption to the campus community.

AExcessive Chapel Absencagfers to official records of theffice of Campus
Ministries.)

ALCOHOL

Being in the Presence of Alcohol
First Offense: Social Probation (minimum 8 weeks)
Mandatory Counseling
1-6 Academic Day Suspension

Second + Offense: Extended Social Probation (2® weeks)
Mandatory Canseling

2 Academic Day Suspensiemismissal

Immediate Expulsion for further mission related violations

Use/Possession/Purchase of Alcohol
First Offense: Social Probation (minimum 8 weeks)
Mandatory Assessment/Counseling with MVNU or Alcoholdéi@m Center
(payment required by student)
3 Academic Day Suspensiemismissal
Immediate Expulsion for further mission related violations

Second Offense: Immediate Dismissal
Prior to reenrollment: Documentation of Counseling
Re-enrollment: Sccial Probation for first semester

Immediate Expulsion for further mission related violations
TOBACCO
Smoking, Chewing, Possession, Purchasing

First Offense: Social Probation (minimum 8 weeks)
Mandatory Counseling

Second Offense:  Extended Social Probation (330 weeks)
Mandatory Counseling with MVNU

or Freedom Center (payment required by student)

1-3 Academic Day Suspension
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Third Offense: Dismissal
DRUGS

Unlawful Use, Possession, Selling or Providing of Prescription and/or No
Prescription Drugs

First Offense: Dismissal

Prior to reenrollment: Documentation of Counseling

Re-enrollment: Social Probation for first semester

Immediate Expulsion for further mission related violations

PERSONAL MISCONDUCT

Human Sexality Policies

First Offense: Extended Social Probation ((E® weeks)
Mandatory Counseling

Suspension to Dismissal

Second Offense:  Dismissal
Immediate Expulsion for further mission related violation

Cohabitation

First Offense: SocialProbation (minimum 8 weeks)
Mandatory Counseling

Suspension to Dismissal

Second Offense:  Extended Social Probation (2® weeks)
Mandatory Counseling

Residence Hall Visitation Restrictions

3 Day Academic Suspensiemismissal

Third Offense: Dismissal
Immediate Expulsion for further mission related violations

Inappropriate Visitation

First Offense: Warningi Social Probation (B weeks)
Possible Counseling

Residence Hall Visitation Restrictions

Second Offense:  Extended SocléProbation (13220 weeks)

Mandatory Counseling

Residence Hall Visitation Restrictions

Suspension to Dismissal
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Third Offense: Extended Social Probation (2® weeks)
Mandatory Counseling

Residence Hall Visitation Restrictions

3 Academic Day Suspeiosis- Dismissal

Sexual Harassment

First Offense: Extended Social Probation ((E® weeks)
Mandatory Counseling

Suspension Dismissal

Second Offense: Dismissal

Immediate Expulsion for further mission related violations
CAMPUS DISRUAIONS

Pranks(Prank activity that is public in nature or creates a campus disruption)

First Offense: Social Probation 8 weeks) or Community Service
(5-10 hours)

Written apology to the offended party(s)

Second Offense:  Social Probatin (820 weeks)
Written apology to the offended party(s)
Mandatory Counseling

Multiple offenses may warrant dismissal.

Prank activity
1) causing injury or damage to involved party(s) or property, or
2) committed in the R.R. Hodges Auditoriumrohg and/or affecting the
chapel/convocation hour.)
First Offense: Social Probation (minimum 8 weeks)
Mandatory Counseling
Fine for all damages incurred
Suspensioii Dismissal

Second Offense:  Extended Social Probation (2® weeks)
Mandatory Counseling

Fine for all damages incurred

Five-Day Academic SuspensiénDismissal

Third Offense: Dismissali Expulsion
Immediate Expulsion for further mission related violations
Fine for all damages incurred
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Pranks causing sere injury or damage to persons or property may merit
immediate dismissal or expulsion.

Harassment /*Misuse of Campus Technology
(Any mission related activity causing harm or damage [including emotional],
or disruption to the campus community.)
First Offense:Social Probation (minimum 8 weeks)
Mandatory Counseling
Suspensioii Dismissal

Second Offense:  Extended Social Probation (2® weeks)
Mandatory Counseling
Five Day Academic Suspensieismissal

Third Offense: Dismissal

Immediate Expulsion for further mission related violations
*Technology privileges may be revoked for misuse violation.

CHAPEL ATTENDANCE

Excessive Absences from Mandatory Chapel

See V. CAMPUS POLICIES AND PROCEDURES, CHAPEL
ATTENDANCE section.

MVNU DISCIPLINE DEFINITIONS

All disciplinary infractions will be considered cumulative across the entire period
of a student's enrollment at Mount Vernon Nazarene University.

SOCIAL PROBATION: A period of selfeflection and institutional evaluation

for the purpose of determining the student's ability to benefit from an MVNU
educational experience. During this assessment period, various privileges (i.e., no
late-passes/curfew restrictions, overnight sarts to home dwg, chapel

exemptions, ofitampus living) may be withdrawn. Students on Social Probation
will be required to have freshman curfew hours, as well as be required to
physically checkin every night with the resident assistant on duty in their living
area. The period of Social Probation will be established in the student's written
schedule of discipline.

A student may be placed on Social Probation during the first semester of
attendance when such intervention is deemed appropriate Bgdbeiate Dean
for Student Development. This action may be based on information provided by
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the student's application, references, transfer documentation, or interview results.
Admission is contingent upon acceptance of Social Probation conditions.

Student leaders (RA'RHA's, S.G.A., intercollegiate athletes, cheerleaders,
Music and Ministry groups, etc.) will be issued additional baselines responses by
their immediate supervisors.

SUSPENSION: Temporary immediate removal* from position, appointment,
academic status, campresidence, and other privileges for a period of
designated day(s) for the purpose of concentrated institutional and personal
assessment of the student's ability to benefit from an MVNU educational
experience. During this assessment period, the studeot &lowed on

campus.** Participation in any school function is prohibited. A condition of the
suspension may be parental notification. All academic absences and all chapel
absences during suspension are unexcused. (The completion of coursework
missed ideft to the individual discretion of faculty members.)

DISMISSAL: Involuntary separation from the university without the privilege of
re-application for at least one calendar year. Enroliment will be terminated with
immediate cessation of participationUmiversity programs and services.
Departure from the campus will be immediate*, and the student will not be
allowed to return to campus.** A condition of the dismissal may be parental
notification.

EXPULSION: Permanent removal from school and immediessation of
participation in the University's programs and services. Enrollment will be
terminated with immediate departure from campus*. The student will not be
allowed to return to campus.** A condition of the expulsion may be parental
notification.

TheUniversity reserves the right to refuseemry when it is determined by the
Associate Deafor Student Developmeiihat denial of reentry is in the best
interest of the student or the university.

The University reserves the right to remove a student tampus housing, or
change the location of housing for any reason deemed appropriate and in the best
interest of the student or the University.

For additional information regarding student discipline or disciplinary appeals,
please refer to the Discipbry Roles, Procedures, and Appeals Processen
in the Student Handbodlwww.mvnu.edu)

* The student will be required to return to their parent's home or the location of
their permanent address unless otherwise designated Agsbeiate Deafor
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Student Development

** Following suspension, dismissal, and through the period of expulsion, students
(present and former) are not allowed on campus without the approval\Gtée
President for Student DevelopmemitheDirector of Student Involvemeiaind
Accountability In special circumstances, suspension may be issu&has

campusd On-campus designation restricts students from classroom attendance.
Chapel attendance continues to be mandatory.
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VI. MISCELLANEOUS INFORMATION
A. KEY UNIVERSITY PERSONNE
B. WHERE TO FIND.. .

C. STUDENT GOVERNMENT CONSTITUTI®
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VI. MISCELLANEOUS INFORMATION
A. KEY UNIVERSITY PERSONNEL
President of the University Dr. Dan Martin

VP, Academic Affairs and Academic Dear Dr. Henry Spaulding

Vice President for Finance Mr. Jeff Spear

Chaplain, Campus Ministries Rev. Scott Petersor

Director of Institutional Research and

Compliance Dr. Margie Bennett

Vice President for Student Developmte  |Ms. Lanette Sessinl

Judicial Processes

University Registrar Mr. Mel Severns
Director, Financial Planning Mrs. Michelle Saigh
Director, Academic Support Services Dr. Carol Matthews
Assistant DirectorStudent Accounts Mrs. Judy DeVolld

Vice Pregdent forEnrolimentManagement Dr. Bruce Oldham

Coordinator, Campus Safety Mr. Rick Johnson
Director, Residence Life Mr. Ryan Schmitz
Director, Multicultural Affairs Mr. Jim Singletary

Director, Facilities Service& Campus Mr. Denny Taylor

Safety
Director, Counseling & Wellness Mr. Eric Browning
Director, Career Services Ms. Elaine Blair
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VI. MISCELLANEOUS INFORMATION

B. WHERE TO FIND...

WHENINNEEDOF................. GO TO...

|A snhack or a place to yak ’The PSU

|A safe place to keep extra cash ‘Student Accounts
Cashing a check/obtaining change i::li:%i?\tt dAccounting
Paying your bill Student Accounts
Replacing a lost or damaged ID calCampusSafetyOffice
A chapel petition Chapl ai nés
A change in seedule Records & Registration

AssociateVice President

A change in major for Academic

Administration
AssociateVice President

A change of academic advisor for Academic
Administration

First Aid Student Health Services

New books or supplies HeritageBook Store

Selling or buying used books Heritage Book Store

Parttime work Human Resources

Counseling with student leaders  |SGA office,RA or SLA

A student's address or phone numk Records & Registration

Scheduling an extraurricular event |Student Development

Scheduling campus activities Student Development
Permission to use a building Academic Affairs Office
Lost and Found Student Development
A place to pray and help with a 24-hour Prayer Room
spiritual problem (Birch Lounge)
University Chaplain,

Resident Director,
Resident AssistanYice
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President for Student
Development Director
of Counseling, or any
member of the faculty o
administration.

Posting notices on any University
bulletin board

Information abouBelective Service Records & Registration

Student Development

Information about Veteran's Affairs Records & Registration

Permission to be out of the residen
hall overnight

Resident Director

Information about financial aid Financial Planning
‘ Multicultural Affairs ]Student Development
| Aide to WatMart MOTA 3927433

‘A ride to the Columbus Airport ‘1—8004763004
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MOUNT VERNON NAZARENE UNIVERSITY
STUDENT GOVERNMENT ASSOCIATION CONSTITUTION

Preamble

We, the student body of Mount Vernon Naaa University, in order to form a functional

and meaningful student government, to maintain an effective relationship between students
and administration, to promote academic excellence through a realization of the intellectual
purpose upon which the Urxsity was founded, to uphold the Christian principles for

which it stands, and to fulfill the University motfi,o seek to learn is to seek to setwin

ordain and establish this Constitution of the Student Government Association of Mount
Vernon Nazares University.

Article I. Name and Purpose

Section 1.Name
This organization shall be called the Student Government Association (SGA) of
Mount Vernon Nazarene University.

Section 2.Purpose

The purpose of this organization shall be to foster andtaiaithe aims, ideals

and principles of Mount Vernon Nazarene University by:

A. Encouraging academic excellence in accordance with the highest ideals of
Christian commitment.

B. Representing itself and the Student Body to the Board of Trustees,
Administration,Faculty, and Staff of the University through a democratic
form of Student Government.

C. Providing and supporting student leadership through an active Student
Government.

D. Developing and maintaining school spirit by encouraginguwoicular
activities and spporting all campus chartered clubs and organizations, social
and cultural events, and service projects.

E. Promoting responsible citizenship on the campus through the discussion and
consideration of other significant issues, and in a broader community, by
thoughtful, discriminative attitudes and actions.

F. Manifesting a responsible and cooperative attitude toward the policies and
purposes of our University and the Church of the Nazarene.

Article Il. Membership
Section 1.Student Body
The Student Body of Mounternon Nazarene University shall consist of every
duly registered student seeking to obtain an associate and/or bachelor degree
within the traditional undergraduate program.
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